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DIPSER

VISION

To realise the integration of theory with practice in all aspects of Teacher Education and
encourage ils sustainable development.

MISSION

@ The upliftment of the poor potential tribal girl students to a level of respect and
self-dependence.

® The creation of a conducive educational climate in the College for spontaneous
and sustainable development of both teacher and taught.

® The willful undertaking of college responsibilities for the arangement of
academic activities especially research activities in Teacher Education.

@ The constant arrangement 1o teachers and students for their accountability, self
evaluation and innovalive creations.

@ The designing of educational programmes for the development in each traince
teacher a burning need to be quality conscious.

GOALS
@ To prepare conscious, dedicated and fully motivated teachers for the society.
® To draw out the best in children with the help of such teachers.

® To transform the character of the institute for achieving higher level of excellence
in the field of Teacher Education.

® To commit to the cause of rapid development of education for women.

® To achieve the goals of character building, boosting of morale, maintenance of a
high order of discipline in students and teachers.

® To observe all kinds of rules, regulations and directives of the government,
management and of the society. :

® To follow the mechanism of integration of educational theory with practice.
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9.

Annual Budget of the College with details of plan and non-plan Revenue/
Expenditure. .

Relevant papers on the practice teaching programme based on the feedback
from institutional heads of practicing school/academic peers.

Certificate issued by the concerned practicing school authority regarding the
performance of studeni-teachers.

The peer-group observation report during Micro-Teaching Programme
Relevant papers regarding Internal Examinations.
ARepoﬂmEdmniunﬂhwmd‘ﬂanPwphuIDao;hm
Thnqtmtiunmiremludln:mthpmjaﬂ—pupamdbythinuium.

hRepnnbuadunﬂnmvimm:mmdpopuluimﬂudy-pwwedbym
student-teachers.

Suﬁukﬂupaupwpundbymem«thenmuupufmdﬂn
students of the neighbouring practicing schools.

10. Building plan of the institute.

11. Notice related to the utilization of computer centre of the Institute.

12. Fees structure of B.Ed (2006-2007) & E.T.E. (2006-2008) programmes.
13. List of the Faculty members.

14. Prospectus for B.Ed and ET.E.

15. Academic Calendar for B.Ed (2005-2006)

16. Time table for BEd & ETE.

Part-4 : List of Photographs

I
2.

Micro-Teaching Session and Peer-group observation

Seminar on Value Education

a. Presentation by a student-teachers of DIPSER

b. Amfmﬁmmwmfuﬂm\'ﬂuu{md
[IMC, Joka, West Bengal.

¢. From Left : Faculty of WHO for Voluntary Blood Donation Movement,
Educational Consultant (Retd. Sr. Executive of CBSE), Professor from
IIMC, Reader (Ed. Dept.) of Calcutta University

3 mmammm:nmdmm

4.

The Festival of Life to Care & Share : Voluntary Blood Donation Camp
a  One of the Extension Activities of the Institute



Inter-School Elocution Competition : A Programme with the local schools

a. DSNS : The working laboratory of DIPSER
b. A gathering of the students of the local schools, student-teachers and

faculty members of DIPSER, honourable guests and the Judges
Seminar on Drop-out Cases of Eastern India

a. DIPSER Faculty
b. Faculties from Regional Institute of Education, Bhuvaneswar

¢. Reader of Calcutta University and Head of B.Ed. Sri Shikshyatan College,
Kolkata

. Traffic Awareness : To Develope discipline for self and future students

a. Inauguration by Superintendent of Police, Deoghar
b. DIPSER student-teachers ready to go out for Controlling Traffic

1. Out-reach programme on Educational Awareness : Education for the Mass.
Picnic and study on environment/local people

9. Infrastructure : The support service.

10. L.

12.

13.

14.
15.
16.
17.

a  Library-cum Reading Room : The Resource Centre of the Institute

b.  Activity Hall : A space of synchronization among head, heart and hand
¢. Hostel : A home away from home

d. Mym:nmmmmw-ﬂmw
I. Sporis & Games

[I. Craft : Education and Training

DIPSER : As the study-centre of IGNOU (B.Ed. Programme) : A linkage with
the National Level

a. Faculty of DIPSER in a special gathering of IGNOU (B.Ed.)
b. amnrm:wamﬂounm.mﬁmrman

DIPSER
Leadership Training of Trainee-Trainers
a. Kadam Kadam Badhaye Ja
wmw:omummmmm
a  From Left : Colonel, Reader from Viswa Bharati (Central Univ.),
Chairman of DIPSER, Member of ERC (NCTE), Reader (Cal. Univ.)
b. Professor of Management Science of BITS, Pilani
Celebration on special days
Development of Communication Skills
wum:mmmwmm
Community Orientation : Cultural & Social Programmes
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Part-1

A.  Profile of the Institution

(DIPSER College of Education was established in the year 2001 and the B.Ed. course
was inaugurated on 18" August 2004.)The vision for introduction of this course is for
imparting teacher education to all aspiring women studeniteachers.
(his institute is geographically located in the ‘part of Jharkhand State. DIPSER
lies in the lap of Mother Nature and is centrally positioned between the urban and tribal
arcas of the district Deoghar. Adjacent to Dev Sangha Matri Mandir, the institute enjoys
a healthy, pristine and spiritual ambiance conducive for learning. This institute is
;tli:\.'ne:ted by road, rail and airways from all four sides - Kolkata, Ranchi, Patna and
pur,
The administration of the College is looked after by the Management Committee. This
institute has been recognized by N.C.TE. affilisted to the Sido Kanhu Murmu
University and recognized by an order of the Jharkhand State Government. It is a self-
financing operating institution in an ideal ambience of peace serenity and discipline.
Thercisnwell—urganiredumuwhichlnukslnaru\emenuladnﬁniﬂmimn[ﬂw
institute. It manages the purchase, keeps and maintains all types of records including
cormespondences and transacts all financial operations. There is a close link between
academic and administrative activities of the institute. The growth and sustenance of the
institute are mainly due to collective participation of all its communities.
The session of the B.Ed. (Regular) normally extends from July 10 June cach year,
whereas for ETE. for a period of two years is from July to June. The session is
sometimes subject to change because of the changes in the programmes of the
University.
Theuillachcmufldmininnprmmtinlht':ulkp. Under this scheme, the
procedure starts from advertisement for admission to submission of the from, scrutiny
of the forms, finalization of selection results and commencement of the session from the
date mentioned in the academic calendar. Eligibility for admission 1o B.Ed. and ETE.
is guided by the well - defined and combined rules of the University, N.C.T.E. and the
State Government. The institule always follows merit as a norm for admission of
students.
The permanent residents of the State of Jharkhand are qualified to apply for admission
1o B.Ed. and E.T.E. CmememwmmMMInw
and 45% in Higher Secondary (10+2) respectively. Out of the total application
submitted, the institute selects 100 students in B.Ed. and 50 students in ETE. on the
basis of merit (paper qualification). Number of seats is dﬂ:muned by the directives of
N.C.TE. The institute has no role 1o increase or diminish the number of seats. The
selection of students is made on the basis of casie reservation policies of the Stae
Govern . wherein 100% roster is maintained. _
Mlmmmﬁm in mmknnﬁdmﬂu:mn;fmmmtm
corner of the State and belonging to different caste categories namely General, OBC, SC
is formed through democratic selection of some
and ST. The Swdent Self Government - r—— gy of
active students 1o conduct co-curricular activities under the supervision and guidance

the concerned lecturers.
Self-Study Report8



A. Profile of the Institution

1. Name and address
of the institution

Dev Sangha Institute of Professional Studies and
Educational Research (DIPSER)

DIPSER College of Education,

P.O. Bompas Town, Dist.-Deoghar,

Jharkhand, Pin-814114

2. Website URL dipsercollege.org
3. For communication
Office
Name Telephone Fax No | E-Mail
Number with Address
STD Code
Principal : 06432-236424 06432- | dssp@vsnl.net
SARBDEO NARAYAN JHA 130409
Vice-Principal : 06432-238503 | 06432- | dssp@vsnl.net
Ms DIPANWITA DASGUPTA 230409
Self-appraisal Co-ordinator : 06432- @vsnl.net
Ms DIPANWITA DASGUPTA 06432-238503 | 230409 -

Residence

Name Telephone Mobile
Number Number
with STD
; Code
Head/Principal : SARBDEO NARAYAN JHA - 9431984150
Vice-Principal : Ms DIPANWITA DASGUPTA - 9835517681
Self-appraisal Co-ordinator : Ms DIPANWITA DASGUPTA - 9835517681
4. Location of the Institution :
Urban | v | Semi-urban Rural Tribal | v
Any other (specify and indicate)
S'leﬂlillm'- 1.73 Acre




6. Is it a recognized minority institution ? Yes No |V

7. Date of establishment of the institution :

Month & Year
MM wyy
08 2001

8. University/Board to which the institution is affiliated :
Sido Kanhu Murmu University, Dumka, Jharkhand.

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.
Month & Year

2f | MM YYYY

Month & Year

12B| MM YYYY
Applied for

10. Type of Institution
a. By funding

§

¢
i

b. By Gender

¢. By Nature

EErEE -

LO0O80O080O0O0O



. Affiliated College "4
V. Constituent College D
vi.  Dept. of Education of Composite College 7]
vii. CTE D
Viii. Any other (specify and indicate) W
11. Does the University / State Education Act have provision for autonomy?
Yes No v/
If yes, has the institution applied for autonomy?
Yes No Not applicable | v/
12. Details of Teacher Education programmes offered by the institution:
SL | Level Programme/ Entry Nature of Duration| Medum
No. Course Qualifica- | Award of
tion im_;iu
NTT Secondary | Certificate ¢'| | Year | Hindi/English
i) | Pre-primary | Applied 1o NCTE Diploma
S——
Centificale
i) | Primary/ ETE St. Secondary | Diploma v | 2 Years | Hindv/English
m— —
iil) | Secondary/ B.Ed. Regulaar Graduate | Centificate | Year | HindVEnglish
St. Secondary | B.Ed Distance Diploma 2ycars | HindVEnglish
(IGNOU) Degree v
iv. | Post Graduate | M-Ed. B.Ed Diploma
Applied 10 NCTE Degree v
v. | Other Certificate
(specify) Diploma
Degree
(Additional rows may be inserted as per requirement)
Please Note : Programme Including Salary Excluding Salary
Unit cost for Rs. 15,092/- Rs. 6019/-
B.Ed (2005-06)
Unit cost for ET.E. Rs. 9,919/ Rs. 6019/
(2005-07) 1st Year

Sell-Study Report/11




I3. Give details of NCTE recognition (for each programme mentioned in Q.12 above)

Level Programme Order No. & Valid | Sanctioned
Date upto | Intake
Pre-primary N.T.T. Applied 10 NCTE
Primary/ ET.E 'ETE/7-556 (8) Perm- 50
Elementary 200571270 (1) anent
Dated 20.4.2005
B.Ed. Regular ERC/7.46 Perm- 100
(ER-46.64Y anent
2004/2094
Secondary/ Dated 12.7.2004
Sr.Secondary —
Distance (IGNOU)| 3612 P did. Jan | Perm- 100
B.Ed. 2005 of IGNOU | anent
Post Graduate | M.Ed Applied to NCTE
Other (specify)
(Addirional rows may be inserted as per requirement)
B) Criterion-wise inputs
Criterion I : Curriculum Design and Planning
1.  Does the Institution have a stated
Vision Yes | v | No
Mission Yes | v | No
Values Yes | v | No
Objectives Yes | ¥ | No
2.2) Does the Institution offer self-financed programme(s)? | Yes | ¢ | No
If yes,
a) How many programmes? Two (Presently)
Sheet Attached

b) Fee charged per programme

3. Arc there programmes with semester system

No

Sell-Study Report/12




Is the institution representing/participating in the curriculum development/revision
processes of the regulatory bodies?

Yes | v | No

If yes, how many faculty are on the various curriculum development/vision
committees/boards of universities/regulatory authority.

7

Number of methods/elective options (programme wise)

D.Ed. 6
B.Ed. 9
M.Ed. (Full Time) Applied for
M.Ed. (Pant Time) =
Any other (specify and indicate) =

Are there Programmes offered in modular form

Yes No | v

Number | Not applicable

Are there Programmes where assessment of teachers by the students has been
introduced

Yes | v | No

Number 1 (one)

Are there Programmes with faculty exchange/visiting faculty
Yes | v | No

Number 5 (five)




Is there any mechanism to obtain feedback on the curricular aspects from the

@ Heads of practice teaching schools Yes | v | No
@ Academic peers | Yes | / | No
e  Alumni Yes | v/ | No
e  Students Yes | v/ | No
e Employers Yes | ¥/ | No

. Hwhn;dmhuhfwlhehnmmmminﬂmmewithinuu
existing system?

One month

" Has the Institution introduced any new courses in teacher education during the
last three years?

Yes | v | No

Number 1 (one)

. mmﬂ:mminwhichmajonyilimmiﬁmwdmcd;ﬁnuhnlmﬁw
years?

Yes No | v/

Number | Not applicable

: Duuth:iuﬁmﬁmdswbpmddqiwmmmruﬂe:ﬁwwbﬂ
of the curriculum?

Yes v No

. mummmmummm

Yes | No




Criterion 11: Curriculum Transaction and Evaluation

|. How are students selected for admission into various courses?

a) Through an entrance test developed by the institution

b) Common entrance test conducted by the
Uni\:eﬂitrfﬁummm
¢) Through an interview

d) Entrance test and interview

¢) Merit at the qualifying examination

) Any other (specify and indicate)
(If more than one method is followed, kindly specify the weightages)
2. Fumish the following information (for the previous academic year):

a) Date of start of the academic year-  |B.Ed, 19* December, 2005
ETE 26* December,2005
b) Date of last admission- December, 2005,
¢) Date of closing of the academic year- |B.Ed. 12* October, 2006.
ETE 25* November 2006
d) Total teaching days - B.Ed-192 days, ETE-(1* year)-205days
¢) Total working days - B.Ed- 230days, ETE-238days
3. Total number of students admitted
Programme Number of students Reserved Open
M| F |Toal |M | F | Total |M | F | Total
D.Ed. 50 | 50 25 25 25 | 25
B.Ed. 100 | 100 50 | 50 50 | 50
M.Ed. (Full Time) Applied for
M.Ed. (Part Time)
4. Are there any overscas students? Yes No | v
If yes, how many? Not Applicable
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5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual
recurring expenditure divided by the numbet of students/ trainees enrolled).

a)  Unit cost excluding salary component Rs. 13,368/-

b)  Unit cost including salary component Rs. 6,019/-

(Please provide the unit cost for each of the programme offered by the institution
as detailed ar Question 12 of profile of the institution)

6. Highest and Lowest percentage of marks at the qualifying examination considered for
admission during the previous academic session

Open Reserved
Programmes Highest | Lowest | Highest | Lowest
(%) (%) -| (%) (%)
D.Ed. 60 45 60 40
B.Ed. 75 50 65 45
M.Ed. (Full Time) - - " L
M.Ed. (Part Time) - - - -

7. 1s there a provision for assessing students’ knowledge and skills for the programme
(after admission)?

Yes v No

8. Does the institution develop its academic calendar?

Yes |V No

9. Time allotted (in percentage)

Programmes Theory Practice Practicum
Teaching
D.Ed. 40 40 20
B.Ed. 60 30 10
M.Ed. (Full Time) = v -
M.Ed. (Part Time) - - -
Seif-Study Report/16



F-

10, Pre-practice teaching at the institution

a) Number of pre-practice teaching days 6

b) Minimum number of pre-practice teaching [ 2
lessons given by each student

11. Practice Teaching at School

a) Number of schools identified for practice | 10
teaching

b) Total number of practice teaching days 27

¢) Minimum number of practice teaching 40
lessons given by each student

12. Is the scheme of evaluation made known to students at the beginning of the
academic session?

Yes v No

13. Does the institution provide for continuous evaluation?

Yes |V No

14. Weightage (in percentage) given to internal and external evaluation

Programmes Internal External

D.Ed. 50 50

B.Ed. 15 85

M.Ed. (Full Time) - .

M.Ed. (Part Time) - -
Selt-Study Repor?17
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5. Examinations
a) Number of sessional tests held for each paper 2 =
b) Number of assignments for each paper 2 -

16. Access to ICT (Information and Communication Technology) and technology.

Yes No
Computers /
Intranet - 4
Internet v
Software / courseware (CDs) v
Audio resources v
Video resources v
Teaching Aids and other related materials v
Any other (specify and indicate)

17. Are there courses with ICT enabled teaching-leaming process?

Yes | v | No

Number 3
2 Applied for

18. Does the institution offer computer science as a subject?

Yes No | v

If yes, is it offered as a compulsory or optional paper?
Compulsory | -| Optional |~ | Not applicable




r

Criterion 111: Research, Development and Extension

i Number of teachers with Ph. D and their percentage to the total faculty strength

Number NIL

2. Does the Institution have ongoing research projects?

[chs v No

If yes, provide the following details on the ongoing research projects

Funding agency | Amount (Rs) |Duration (years) | Collaboration, if any

The Institute As demanded
itselfl by I/C
Teacher-educator

(Additional rows/columns may be inserted as per the requirement)

3. Number of completed research projects during last three years.

Nil

4 How does the institution motivate its teachers to take up research in education?
(Mark « for positive response and X for negative response)

® Teachers arc given study leave /
® Teachers are provided with seed money X
® Adjustment in teaching schedule /
® Providing secretarial support and other facilities /

v

® Any other specify and indicate

Self-Study Report19




5. Does the institution provide financial support 1o research scholars?

Yes |v No
6. Number of rescarch degrees awarded during the last 5 years.
a Ph.D.
b. M.Phil. 4

7. Does the institution support student research projects (UG & PG)?

Yes |V No

8. Details of the Publications by the faculty (Last five years)
Yes No Number

International journals
National journals - referred papers
Non referred papers

Academic articles in reputed
magazines/news papers
Books

Any other (specify and indicate) v 5
Educational Articles in Various Magazines

9. Are there awards, recognition, patents etc received by the faculty?
Yes | v | No

Number 2

10. Number of papers presented by the faculty and students (during last five years) :
Faculty Students Nil

2

National seminars

International seminars

Any other academic forum



P

1 What types of instructional materials have been developed by the instituti
(Mark ‘0" for yes and ‘X' for No.) y institution?

Self-instructional materials 7

Print materials 7

Non-print materials (e.g. Teaching

Aids/audio-visual, multimedia, etc.) " 4

Digitalized (Computer aided instructional materials)

Question bank v
v

Any other (specify and indicate)
Role up Black board
12. Does the institution have a designated person for extension activities?

Yes v No
If yes, indicate the nature of the post.
Full-time Part-time Additional charge v

IS.MMNSSIMNCCWMWMIM?

Yes v No
li.muﬂ:mrulﬂuuuuchmmﬂpmidedbﬂhﬂmﬁmhﬂ

Yes v No

5. Number of other curricularico-curricular meets organized by other academic
agencies/NGOs on Campus

|
I&mmmmmmmwm?
Yes v No

hmnfpﬁdWththnﬂMMhﬂn;hﬂ!ym



1. Free Service

Does the institution have networking/linkage with other institutions/ organizations?

Local level v
State level

National level v
International level

Criterion IV: Infrastructure and Learning Resources

|. Built-up Area (in sq. mts.)

29,000 Sq. fit

2. Are the following laboratories been established as per NCTE Norms?

a) Methods Lab
b) Psychology Lab
¢) Science Lab(s)

d) Education Technology Lab

¢) Computer Lab

f) Workshop for preparing teaching aids

3. How many Computer terminals are available with the institution?

Seven

4. What is the Budget allotted for computers (purchase and maintenance) during the

previous academic year?
R-‘- l.w.m-

Sell-Study Report/22
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Yes
Yes
Yes
Yes

Yes

SNH S SHSHSHS

No
No
No
No
No
No




What is the Amount spent on maintenance of computer facilities d i
eyt uring the previous

o

NIL during warranty period

What is the Amount spent on maintenance and upgrading of laboratory faciliti
during the previous academic year? e

=

NIL during warranty period

1. Whuhﬂmﬂudseulhﬂledfmwnpmupnminn(muding}mduptwpruh
current academic session/financial year?

Rs. 37,46,920/-
8. Has the institution developed computer-aided learning packages?
Yes |V No
9. Total number of posts sanctioned Open  Reserved
M|F|M|F
Teaching - 07
Non-teaching - 05
10. Total number of posts vacant Open Reserved
M|F|M|F
Teaching - 01
Non-teaching - NIL
Please Note : Appointment is in the process.
11. a. Number of regular and permanent teachers Open  Reserved
(Gender-wise) MIF|[M]|F
Lecturers 5 11
M|F |M]|F|
Readers 1
M|F |M|F
Professors

Sell-Study Report/23



b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)

¢. Number of teachers from

Open Reserved

M M F
Lecturers 3

M M F
Readers

M M F
Professors
Same state
Other states

12. Teacher student ratio (programme-wise)

Programme Teacher student ratio
D.Ed. 1:25
B.Ed. 1:11
M.Ed. (Full Time) ==
M.Ed. (Part Time) Am—
13. a. Non-teaching staff Open
M F
Permanent 2 3
M F
Temporary .
M F
b. Technical Assistants Permanent 1
M F
Temporary




14,

15.

16.

17.

19.

Ratio of Teaching — non-teaching staff

3”.

Amount spent on the salaries of teaching faculty during the previous academic

session (% of total expenditure)

| 16.13% Approx - |

Is there an Advisory Committee for the library ?

Yes |V | No
Working hours of the Library
On working days
On holidays

During examinations

6 hrs. 30 mins.

2 hrs. every Sunday

6 hrs. 30 mins.

Does the library have an Open access facility

Yes v | No

Total collection of the following in the library

a. Books
— Textbooks
~ Reference books
b. Magazines
e. Journals subscribed
~ Indian journals
~ Foreign journals
f. Peer reviewed journals
g. Back volumes of journals
h. E-information resources
~ Online journals/e-journals
- CDs/ DVDs
- Databases

163

16

SIE

8/11




_ Books available in our central library
- Video Casseltes
- Audio Cassettes

2644

2

Please Note : Books worth Rs. 90,000 are in the process of procurement,

20. Mention the

Total carpet area of the Library (in sq. mis.)

Seating capacity of the Reading room
71. Status of automation of Library
Yet to initiate
Partially automated
Fully automated

1300 sq. m.

200

22. Which of the following services/facilities are provided in the library?

Circulation

Clipping

Bibliographic compilation
Reference

Information display and notification
Book Bank

Photocopying

Computer and Printer

Internet

Online access facility

Inter-library borrowing

Power back up

User orientation /information literacy

Any other (please specify and indicate)

Sell-Study Report2é
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23. Are students allowed to retain books for examinations 7
Yes v No

24. Furnish information on the following

Average number of books issued/returned per day 75
Maximum number of days books are permitied to be retained
by students : 7 days
by faculty 15 days
Maximum number of books permitted for issue
for students 2
for faculty 7
Average number of users who visited/consulted per month 10
Ratio of library books (excluding textbooks and book bank 12

facility) to the number of students enrolled

25.Whalislh:p:mmugenfﬁbrnyhdguinmluimmwh:dgau!m:inﬂhmim

i3

26. ide the number of books/ journals/ periodicals that have been added to the
library during the last three years and their cost.
I Il m
Number | Total Cost | Number| Total Cost | Number | Total Cost
(in Rs.) (in Rs.) (in Rs.)

Text books 794 51,231/-
Other books 163 32,760/-
Journals/Percodicals | 5/3 12,735.35/-
Any other specify
and indicate
(Additional rows/columns may be inserted as per requirement) Rs. 96,726.35/-




Criterion V : Student Support and Progression

|. Programme wise “dropout rate” for the last three batches

Programmes

Year 1

Year 2

Year 3

D.Ed.

Yet 1o appear

N/A

B.Ed.

3%

Yel to appear

M.Ed. (Full
Time)

M.Ed. (Pant
Time)

2. Does the Institution have the tutor-ward/or any similar mentoring system?

4

Yes

No

If yes, how many students are under the care of a mentor/tutor?

25

3. Does the Institution offer Remedial instruction?

Yes v

4. Does the Institution offer Bridge courses?

v

Yes

No

No

5. Examination Results during past three years (provide year wise data)

UG PG M.Phil
| e | 1 |ojmijrIrjm|n
Pass percentage 100 | 100 | N/A
Number of first classes 96 75 | N/A
Number of distinctions 3 17 | N/A
Exemplary performances
(Gold Medal and
university ranks)

* Internal assessment

Selfl-Study Report/18




d Number of students who have passed competitive examination ’
years (provide year wise data) s during the last three

I ] 1
NET Nil | - -
SLET/SET Nil 5 -

Any other (specify and indicate) 12 - -
The above have been appointed in Educational Institutions.
7. Mention the number of students who have reccived financial aid during the past

three years.- Nil

Financial Aid | 1 1

Merit Scholarship Nil Nil

Merit-cum-means scholarship Nil Nil

Fee concession Nil Nil

Loan facilities Nil Nil

Any other specify and indicate Installment
facilities for
hostlers

(Additional rows may be inserted as per requirement)
Applied to the Government for Students-Merit-Scholarship

8. Is there a Health Centre available in the campus of the institution?

Yes v No
9. Does the institution provide Residential accommodation for :
Yes v No

Faculty

Non-teaching staff Yes v 4
facility for its students ?

No

10. Does the institution provide Hostel

Yes v No
If yes, number of students residing in hostels
Men
Women 30
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11. Does the institution provide indoor and outdoor sports facilities?

Sports fields

Indoor sports facilities

Gymnasium

12. Availability of rest rooms for Women

Yes v

No

13. Availability of rest rooms for men

Yes v

No

14. Is there transport facility available?

Yes v

No

Yes
Yes

Yes

v

v

v/

No
No
No

15. Does the Institution obtain feedback from students on their campus experience?

Yes |V No
16. Give information on the Cultural Events (Last year data) in which the institution
panticipated/organised.
Organised Particpated
Yes No | Number | Yes No | Number
Inter-collegiate
Inter-University v 01
National
Any other (specify | (organized
and indicate) Inter School
Elocution
competition al
local level)
(Excluding college day celebration)




Give details of the participation of students durin

17 state, regional, national and international sports n::::: past year at the university,
— Participation of Students s
ihben) (Medal achievers)
State Nil -
Regional Nil
National Nil
International Nil

18. Does the institution have an active Alumni Association?

Yes

4

No

If yes, give the year of establishment

2006

19. Does the institution have a Student Association/Council ?

Yes

v

No

20. Does the institution regularly publish a college magazine ?

Yes

v

No

21. Does the institution publish its updated prospectus annually 7

Yes

4

No




P

ﬁi“mamlsmﬂtmim of the students to em

| (Give percentage) for last three years ployment/further study

3 Year 1 Year 2 Year 3
(%) (%) (%)
Higher studies 5 N/A
Employment (Total)
Teaching 30 N/A
Non teaching Nil N/A

93, s there a placement cell in the institution?

Yes v

No

If yes, how many students were employed through placement cell during the past
three years.

Not applicable

24. Does the institution provide the following guidance and counselling services 1o
students 7

Yes No

® Academic guidance and Counselling v

~

® Personal Counselling

@ Career Counselling v




Criterion VI: Organization and Management

the institution have a functional Internal Quality Ass Ce
F other similar body/commitiee y Assurance Cell (IQAC) or any

Yes v | No

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body/management Once

a week

Staff Council 2 to 3 times

a month

IQAC/or any other similar body/committee Once

a week

Internal Administrative Bodies contributing to quality Once

improvement of the institutional processes. (mention only a month
for three most important bodies) '

3 What are the Welfare Schemes available for the teaching and non-teaching staff of
the institution?

Loan facility Yes No |¢
Medical assistance Yes v | No
Insurance Yes No |V
Other (specify and indicate) Yes No

P. F. is likely to be introduced

4. Numururwmmpmmpmmmmmm for non-teaching staff
during the last three yecars .

ONE

S. Fumish the following details for the past three years
LHumbﬁnfummmqumﬂqu

of the UGC/NCTE or any other recognised organisation




p. Number of teachers who were
programmes by the institution

National 01

Sponsored for professional development

International NIL

c. Number of faculty development programmes organized by the Institution :
5

d. Number of Scl!:limn!worbhopd:ympnm on curricular development,
Teaching-learning, Assessment, elc. organised by the institution
6

e. Research development programmes attended by the faculty
l N

f. Invited/endowment lectures at the institution
5

Any other arca (specify the programme and indicate)
Out reach programme : 02

6. How does the institution monitor the performance of the teaching and non-teaching
staff?

a. Self-appraisal | Yes v | No
b. Student assessment of faculty performance  Yes No |v
c. Expert assessment of faculty performance Yes No |V
d. Combination of one or more of the above  Yes No [V
e. Any other (specify and indicate) Yes No

SMpmummtmmmmﬁummm'm
7. Are the faculty assigned additional administrative work?
Yes v No

“N-ﬁﬂhmﬁﬂmww.wwwwﬂ
10 Hours
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r

provide the income received under various heads of the account by the institution for

5 previous academic session
Grant-in-aid NIL
Fees B.Ed Rs. 23,900,00/-
ETE Rs. 15,00000/-

Donation (2 Years)

Self-funded courses NIL
Any other (specify and indicate) NIL
9. Expenditure statement (for last two years)
Year | Year2
Total sanctioned Budget
% spent on the salary of faculty 16.13 15.31
% spent on the salary of non-teaching employees 312 2.67
% spent on books and journals 1.00 1.57
% spent on developmental activities (expansion of
building) 6626 | 60.16

% spent on building maintenance, electricity, water,
sports facilities, hostels, residential complex, student
amenities, maintenance of equipment, elc. 1.31 573

% spent on equipment, teaching aids, contingency €ic. 11.88 13.10

% spent on research and scholarship (seminars,
conferences, faculty development programmes, faculty

exchange, etc.) NIL 1.46
Any other (specify and indicate) NIL NIL
100% | 100%

Total expenditure incurred




r"

. d |
o DB L o ek yours (1 the Tnslnsion have surplesideict budge? (plons

Surplus Deficit
Rs. 6,72,000/-

1. Is there an internal financial audit mechanism?

Yes |V| No

{2. Is there an external financial audit mechanism?

Yes |¥| No

13. ICT/Technology supported activities/units of the institution:

Administration Yes |V No
Finance Yes |V No
Student Records Yes |V No
Career Counselling : Yes No |V
Aptitude Testing Yes No |V
Examinations/Evaluation Yes |V No
Assessment Yes | No

Any other (specify and indicate) Yes No

14. Does the institution have an efficient internal co-ordinating and monitoring
mechanism?

Yes |V No




’

5. Does “"mi:;dm“m have an inbuilt mechanism to check the work efficiency of the
pon-1ea¢ s

Yes |V No

6. Are all the decisions taken by the institution during the last three
I a competent authority? yoars approved by

Yes v No

IT.Dmdnhﬁlmhnhnclhchudommdﬂmmummappoimmpay
temporary/ ad hoc / guest teaching staff?

Yes |V No

18. Is a grievance redressal mechanism in vogue in the institution?

a) for teachers v
b) for students v
¢) for non - teaching staff v

19. Are there any ongoing legal disputes pertaining to the institution?

Yes No |V

n.nummmmmymmmmmmmm
quality checks? .

Yes No |V

ll.hﬂuimﬂmﬂmnmiﬁndmmndﬂ'ﬂwﬁﬂmpunﬂnmﬂc
planning, teamwork, decision-making, computerisation and TQM?

Yes |V No




Evaluative Repoi



-I‘nar[.“

. Executive Summary

DIPSER College of Education is a premier Institute of Teacher Education at
Deoghar, Jharkhand State. The Institute is situated amidst quaint surroundings and
it is an integral part of Dev Sangha Seva Pratisthan. The Institute was established
with a view to produce committed teachers who would :

~  Be fully dedicated to the cause of teaching,
Serve the nation with a deep sense of duty and commitment,

Be ever conscious of their role as responsible guardians of human resource
development society

4

The unique feature of DIPSER College of Education is that it is the only College

for women under the University. Women empowerment through their “Education”
has been the crying need of this region.

“Mother is the first teacher of a child. Educated mothers create educated citizens”

This is the vision of Acharya Saumyendranath Brahmachary, the spiritual head of
Dev Sangha Seva Pratisthan. So, the women representing the symbol of “Mother”
have been targeted to be trained professionally as teachers.

National Council for Teacher Education (N.CT.E.) has made it a prerogative for a
teacher educator to have a M.Ed. degree. With several B.Ed. Colleges coming up in
the state — it has become a dire necessity to have a M.Ed. course here. As on date,
no institute in this state offers a M.Ed. course. Therefore, DIPSER College of
Education proposes to bridge this gap between the demands for M.Ed. qualified

teachers and the present development of such human resources. The earlier the
better! >

With this backdrop, DIPSER has the pleasure to expose itself for its inspection,
Ssacssme ot and accreditation at an early date. The institution has sufficient
justification to place its application for NAAC's objective consideration.The

supporting materials to justi tlined below for
HAMYs Liad .]ulf)'ﬂw:mzlhhm:beﬂnhri:ﬂyoumed ow
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2. Criterion wise Analysis

Criterion I : Curriculum Design and Planning

1.1. Goal orientation

1.2

DIPSER, College of Education reflects a modemnized and dynamic outlook as well
as traditional and cultural heritage of our country through its philosophy of
developing human resources with ethical and value ~based mind-set for sustainable
development in the field of education. It was with this concept of philosophy, the
founder of DIPSER; Acharya Srimat Saumyendranath Brahamachary decided to
provid consciencious, dedicated and fully motivated teachers to the society who
would be ideally trained to go into the remotest coners of our motherland to bring
the best out of young children. He steered DIPSER to rise and fulfill this dream.
In addition of providing an ideal educational environment of professional studies,
DIPSER, aims at pioneering educational rescarch in the field of education with a
futuristic pragmatic outlook. DIPSER, College of Education will continuously
aspire for a nationally integrating consciousness for the future teachers, who will
be able to work successfully on an international canvas of the “One World”. This
will necessitate DISPER to move forward to achieve higher levels of quality and
excellence.

Curriculum Development

Enﬁrzmrﬁlmyuﬂhcherﬂdmﬁmillﬁddfwid:ﬂphming[wmrﬂwlum
construction and curriculum development. Cumriculum development is a
continuous process which is very much practised in the College in right earnestness.
m:islsyﬂlhu;imhylb:mﬁvuﬂty.nmml&mhm&itsrig;idity.'l‘he
College plans in its own way within the frame of the adopted syllabus in a manner
ﬂmilmmgdlmthﬁﬂinglmnhdﬁfahlhnm;eufmmﬁﬁﬁu
hmmﬁmdm:mw:hnpefarhﬁm:gimuﬂbﬂhmh.smmmm
constantly evolved in the College with cooperative and collaborative efforts.
Syllabus improving practices strengthen the cumriculum building and more
importantly what College does is its incessant effort for the removal of
obsolescence

With the help of aesthetic and health introduction of various segments such as Art,
Music, Dance, gardening etc. the curriculum development is always enriched.
Computer also plays an important role in enriching the process of curriculum
development Practically in modem day the curriculum is a fusion of interplay of
the Head, Heart, Hands and Health (4 Hs) which is being realised in the in the
implementation of the principles of Curriculum Development through out the

session.



DIPSER, College of Education has planned to provide Computer Education to the
HHM—MH for their better adjustment in the technical field of Education,
though this type of education is not included in the proposed curriculum.

Information Technology aided modular curriculum design is being planned for
the future.

DIPSER, College of Education provides Ant Education for the B.Ed student
teachers in order 1o enable them to prepare their teaching aids. This is not included
in the B.Ed programme of the University. The Institute designs its own curriculum
pattern in this area.

It is worth mentioning that Education being a multidisciplinary subject, approach
of teaching is always oriented towards interdisciplinary/multidisciplinary
thinking. DIPSER, College of Education has developed a Multidisciplinary Self
Enrichment Programme through which the student-teachers can involve
themselves in peer-group observation during Microteaching-Skill-Development,
Simulated teaching, irmespective of their method-subjects-background. It highlights
the concepts of teaching skill development and self motivation.

DIPSER, College of Education admits the fact that education is not supposed to
be a rigid process and it should not be designed in a water-tight-compartment.
Keeping this in mind this Institute requested the University (the D.S.W., the
Inspector of Colleges, and Academic Dean-Education) to revise the curriculum
accordingly. The University people, on the other hand, asked the institute to
formulate the course outline following the National Curriculum. The institute has
already started this process. It is expected that the Institute would be able to lead
in the formulation of a revised B.Ed' curriculum for Siddo Kanhu Murmu
University.

The peer-group observation report, during micro teaching programme
showing the interdisciplinary / multidisciplinary approach of the
curriculum is enclosed. ;

1.3 Curriculum Planning

The College has a well thought out programme relating to
Teaching practices in schools, .
Demonstration of knowledge and skills through teaching,
Teacher training based on the concept of modem ICT,

of new instructional strategies for bettering the application
of methods for higher levels of teaching/learning interaction, based on :

i) Understanding the relevance of Inclusive Education.

ii) Understanding gender differcnces and the - meaning of
substansive equality.

Self-Study Reportidl






1.4 Feedback Mechanism
The performance records of the College show that

L. Mechanism of responses from the student teacher teachers and programmers
have an inbuilt process used for

a. Obtaining the data
b. Analyzing them

¢. Using them for review, redesigning and restructuring the College
academic programmes to be undertaken in future.

After getting feedback from the concerned authorities and academic peers,
DlPSER.Coﬂ:geufmuimuiuMnndifyﬂ:pumnfmﬂwﬁn;ﬁmiu
Teaching and allied activities (Micro Teaching, Lesson planning etc.) and organizes
Seminars, Workshops, Orientation Programme for updating teaching programmes.
Necessary modifications in teaching are made afier obtaining suggestions from
concerned authorities and academic peers. Again, depending on the feedback and in
order to assess the capability of teaching and reception of the same by the student-
teachers, previous year's student-teachers are brought for teaching demonstration
in the class room. Successful ex-student-teachers on the basis of their capability
have been recruited in the faculty.

Feedback(certificate) from one of the concerned practicing schools
regarding student-teachers of the session{2005-06) is enclosed
Criterion II Curriculum Transaction and Evaluation

Introduction

Keeping in mind the meaning of student diversity, the College has developed ways
and means for absorbing these differences through a number of ways such as :

I.  The use of effective teaching learning experiences
1. Interactive instruction techniques specially for the creative student-teacher.

III. Interviews, focused group discussion, debates, projects, presentation,
experiments, and e-resources-are all made use of. The institute is yet to be
equipped fully to acquire much required e-facilities. However, all the required
procedures are fully adopted to accelerate the speed of advancement of the
educational programmes.

Admission

Admission of College students is based on the mandatorily prescribed
policies by the State Government through notification, reinforced by the University
directives for compliance and fully adopted by the Management of DIPSER
College of Education. At present there are two types of courses ~ETE and B.Ed.
Admission procedure is same for both of them. The NCTE has provided 100 seats
for B.Ed and 50 seats of ETE course for taking admission each year. The College
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SEMINAR ON VALUE EDUCATION

A Professor from Management

OR (ARGED B7 Centre for Human Values
CILLEGE OF ETUCN (MCHV) of IMC, Joka,
“DEDGHAR West Bengal

Presentation by a
student-teacher
of DIPSER

e 4
From Left : Faculty of WHO for Voluntary Blood Donation Movement,

Educational Consultant (Retd. Sr. Executive of CBSE),
Professor from IIMC, Reader (Ed. Dept.) of Calcutta University




advertises admission news in the State level dailies (minimum four) so
that the interested students and guardians can get the information as carly as
possible. A copy of the advertisement is also displayed on the College notice board
for wider local publicity, Normally one month time is alotted for the candidates to
purchase the forms, study them carefully and then apply for admission. Along with
issuing of forms receiving procedure also continues side by side. There is an
“Admission Committee” constituted by the College to undertake the entire work
from initiation to the final publication of the selection list. Every care is taken that
the selection of the candidates for admission be done on strictly the basis of ment.

Besides admission strictly on the basis of merit, there is a mandatory quota for
ST/SC OBC/Physically handicapped as fixed by the Government. There is no
reservation of seats for the Government, Management, University and MP/MLAs.
Merit and reservation of quota are the only criteria in the College for admissiop.

2.1 Transaction of Theory

The institute always encourages teachers in upkeeping themselves with methods and
techniques for adopting new strategies and approaches to teaching. Teacher
educators constantly employ interactive and participatory approach in the
transaction of theory. In the process of developing the transaction, the teacher
educators skillfully uses the techniques of ‘explanation’ justification, art of
questioning and brainstorming by involving the students. The teachers are fully
alert and aware that better learning outcome are possible not merely by teaching,
or furnishing information, but by involving the student-teachers and bringing the
best from within, with the help of such interactive teaching methods. The vision
of the institute is ‘to establish the interconnectiveness of theory and practice.

2.2 Teaching Practice

Teaching practice is the most vital aspect of any teacher education programme.
Theoretical discussions get reflected in the practice of teaching in the various
school situations. Practice teaching practically paves the way for practical field
experience. The ficld experience helps and allows students to apply and reflect
their pedagogical knowledge and skills directly. Teaching practice is done in ten
well established reputed schools of English and Hindi medium. Ten
days are allotted for final teaching as a mandatory requirement of the university
examination. Total number of lessons each student has to execute is 40 (20 in each
method paper) along with two final lessons. Total lessons stand around 42 for each
student. Before the commencement of the teaching practice programme ten days’
rigorous exercises are conducted in the College to acquaint the students with the
concept of micro teaching under simulated conditions. A minimum two lessons are
given by each student-teacher in simulation in a class room situation. (Details of
the process of practice teaching in schools are given in the annexure) (Normally
in the range of 8 to 12, the student teachers are placed in each adopted practicing
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school.) Each lesson of the student teacher is approved, supervised and finally the
strength and weakness are pointed out by teacher educators. The mechanism ol
supervision of the teaching practice programme leads to innovative practices every
year and produces better result.

Relevant papers on the Practice Teaching programme

2.3 Assessment and Evaluation

mm&mwwmﬁmmmm-mm-m
mmmnrmm;i-mmurmmm.smmmm
ohjeuimlminbahﬂinnlmmdfum:puioflh:ﬂﬂuﬂiumocd.
wmmmmmmwmwmw.m
ﬁm»umrummm“m.mmumm
MMmmpﬂsmﬂmhn{m”ﬂuﬂwﬂm
m{w.uﬁmummmmmmm:.

mmmmmw“m

24 Use of ICT

mmuw-mummun{mmﬂymm

mmmwmmmmmrmuwmmucm
mdﬂnﬁﬂhpﬂm.mmﬂdmdhmﬂmm;hhhﬁﬂm.

mmmmw&amm—mmuﬂ-mw
mmummmhuwmummmﬂmmup.
mmmﬂum-mhmmmmﬂ
mnn:uhmrwmﬂuwmm-dmﬂmmhﬂ:

College. x
Criteria Il :- Research, Development and Extension

3.1 Research

For mwmmnﬁﬂmmmm.m
mmmm{mnmmmhmuunaudmmpmm
in the area of teacher education. It also helps them :

L 1o find answers (o questions
IL to evolve right kind of technique

IIL to adopt strategics
IV. to develop new tools for use
V. 1o accelerate innovative ideas and approaches
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VI. to promote research culture to serve the process of learning through research
and extension.

The College is in full knowledge of the above blessings of rescarch. And as
such it has made the research activities an integral part of teacher education. The
suppm:yu:mfmrmmhprmionhunmdewhlpad‘mfmm:d&dnhhhwl
due to financial constraints. The College is a self financing non-profit philanthropic
Institution, It is hoped that with the financial support from U.G.C, NCERT, NCTE
mdmt:rwmmmks.thmhmﬁﬁﬁﬂﬁuhupmddnﬁdly.
However, with the limited means the College is achieving maximum research
development with satisfaction. Faculty is encouraged to undertake research
ldhdﬁﬂbymllacﬂn;dﬂn.mndmﬁn;mmduin;qthminmﬂ
mwm.mmumwwmmm,mmm.mn.
‘Research Committee® consisting of four faculty members, and two student teacher
members. This committee is active and instrumental in organizing/encouraging
providing base-service to desirous and aspirant trainees.

mmmmmsmmwfwmmw
pncﬁcin;nchmhbuedm:h:mumnduﬂndbylhnnm;lhﬁrrncﬁu

Teaching Session.
The questionnaire related 1o a research project — prepared by the institute,
Wm&i&uﬁnmlﬂmmudmrmﬂpmpkqﬂmhﬂnd
The statistical reports presented by the student-teachers on the
performances of the students of the neighbourhood practicing schools
are enclosed.

3.2 Development

Development of institutional material and activities of the institution takes place
with the augmentation of teacher training and competence. The teacher educator
using ICT is more prone to contributing development and preparation of innovative
teaching materials. This prepared teaching material is extensively deployed for
re-inforcing the development of training of students and with the employment of
technology, new instructionals materials are developed.

All the method laboratories including Educational Technology, Psychology and
Computer Laboratories are regularly geared for the preparation of instructional
materials. Art and Craft Department is constantly developing innovative
instructional material contributing to the enhancement of quality in teaching. List of
developed instructional material are displayed in the College for the exposure of
students of the town schools. This has a snow balling ‘beneficiary effect” of the
developed quality materials on other teaching institutions.
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INTER-SCHOOL ELOCUTION COMPETITION : A PROGRAMME
WITH THE LOCAL SCHOOLS

A gathering of the students of the
local schools, student-teachers
and faculty members of DIPSER,
honourable guests and the Judges
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THE FESTIVAL OF LIFE TO CARE & SHARE
VOLUNTARY BLOOD DONATION CAMP

One of the Extension Activities of the Institute



3.3 Community Programme

Community Programme is inseparable aspect of education which is exclusively
concerned with e.mplmnr. on neighborhood and community service. Institution and
community receive mutual benefits when they interact. This College is fully
euglpd in community service through its various educational programmes and
extension activities in both rural and urban arcas. Some of the Community
engagement & the Extension programmes are mentioned below

|. Organising Inter School Elocution Competition
involving the students from the local schools of Deoghar

2. Organising Blood Donation Camp and awamness
campaign in association with Indian'Red Cross Society,
Deoghar

3. Extension Programme based on the Seminar for in
service teachers of neighbourhood schools on the topic
“Educational Scenario of Dropout cases of Eastern
India”

4. Traffic awareness programme involving local people of
Deoghar Town under the guidance and Supervision of
the Superintendent of Police, Deoghar.

5. Oul reach programme involving local people of
Deoghar Village in assessing their educational
awareness by administering a self made tool.

3.4 Consultancy

hofunﬁmﬂ&vdwnltﬁnplmﬂmﬂtmmhnﬁ:mdmdmm.
Emhednnﬁmﬂinﬁnﬂimdmdanhnmkiuddmnmymium
mmwmimmmium.muumﬂmum
mﬂwﬂﬂﬂgmmm.WM“ﬂuﬂmuﬂ“mw

fncultynfﬂ:eﬂullqc.ﬂoﬁnmeiﬂmmimisinwwdln
omnmmmk.ltiuﬁumimgimmmdonlmwmhuhw
educator.

3.5 Networking/Linkage

mm:ﬂmﬁmhudwdopadﬁmuimﬂﬁnhpﬁihﬂmhmdoum
ammmtnnimﬁonllmmditllilmpwﬁwmloulm.ndmﬁﬁﬁ.
Wﬁnﬁlﬁbﬂsmﬂnmuﬂmnntafmﬁns;ymo{dlm
dmaﬁmﬂiuﬁuﬁmlhillndmﬂ.hhmdmchmwm
Mmﬂdmmmmnmmmmmmor

mﬁmmﬂmmmmm.
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Reader of Calcutta University and Head of
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TRAFFIC AWARENESS : TO DEVELOP DISCIPLINE
FOR SELF AND FUTURE STUDENTS
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PICNIC AND STUDY ON ENVIRONMENT / LOCAL PEOPLE




This College has established linkage with all other educational institutions of
Inw?r and senior secondary as well as College education at local level and with
ch-lnnal Institute of Education (R.LE. — a National educational institute) at
National level. Under the faculty exchange programme, DIPSER-College of
Education and RIE are in the normal process of exchange of their Faculty as well
as students. Five important networking linkages are being used by both the
institutions for their mutual educational benefits.

I Teaching 2. Training
3. Practice Teaching 4. Consultancy
5. Extension

In the above areas our faculty and students are actively involved particularly with
the on-going school programmes. Such inter-institution linkage benefits the
institutions in every way.

Criteria IV Infrastructure and Learning Resources

4.1 Physical Infrastructure

Infrastructure facility is the basic condition for any institution to start and flourish.

Physical infrastructure is fundamental to the running of the institution in a suitable

as well as in an ideal condition. The College has a physical infrastructure which

includes

1. A big and splendid building accommodating all physical requirements 1o run
the programme from KG training to PG training.

2. All laboratories of different designs being the inseparable part of the physical
infrastructure.

3. In addition to the earlier established infrastructure, the authority has added a
new structure to the existing facilities. The new construction comprises of the
following facilities :

i. Big conference hall

ji. Large combined physical space for library and reading room
iii. Provision for M.Ed classes with gallery system

iv. Class rooms, store room, canteen facilities etc.

The entire campus is maintained and kept neat and clean through inspection and
supervision by a caretaker, with regular maintenance by an electrician, plumber,
sweepers, gardeners and others provided by the institute. A lady attendant is there
to maintain the cleanliness of the class rooms and other places.

In addition to normal routine work, the Institute utilizes the infrastructure in the
evening for Computer Leaming, Practice-Teaching, Lesson plan comection

programme elc.



Infrastructure : The support service

of the Institute

\ b‘ ™| Library-cum Reading Room :
X f The Resource Centre

—

R

Activity Hall : A space of synchronization among
head, heart and hand

AmmuyHml:Ammmmmnmmmmdm



The master plan of the campus which indicates the existing buildings in the
campus, new construction and project expansion in future. (A separate sheet
of master plan is attached herewith)

4.2 Instructional Infrastructure

The College is aware that the quality of programme is determined not only by the
availability of space but by the size and design of activities associated with the
programmes. The instructional infrastructure is built with the help of learning
materials, ICT facilities, laboratories, leamning resource center necessary for
implementing the programme.

The College has Educational Technology and Computer Lab facility which are
optimally used by the teacher educators and student-teachers. Normally, during day
time computer classes for ETE students and in the evening for B.Ed. students are
arranged by the College authority. Thus far, the College is in possession of various
audio-visual facilities and materials such as

1 CDS

II Cassettes (audio and video)

m LCD

IV Over-head projector

V  Compulter

V1 Television

VII Art materials and designs prepared by student teachers

additi mmmmmmmmmmmmmwhu
u:pemdmmmmfﬁﬁthmdmm;ﬂ:w the instructional

i has a system of multipurpose
ety i s
1. Assembly & prayers

2. Seminar

3. Workshop, debates

4. Cultural programme

5. Regular class

6. Literary competition

7. Music concert and dance
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4.3 Human Resource.

Human resource, if suitably recruited trained and professionally competent is
invaluable to the Institution.

There is a sound system of selection for obtaining quality faculty for the College.

This is a serious area where quality can not be compromised. The enlightened
senior members of the DIPSER management , senior members of the teaching staff
of the College including the Principal and experts from renowned Colleges
university form the selection Committee. Whosoever is to be picked up for
teaching in the College is to pass through the screening eyes of the Committee.
While selecting the faculty for the College, all norms and regulations of NCTE/
University/State Government are strictly adhered to.The College is in touch with
the National Educational Agencies like NCERT, NCTE, UGC, IGNOU, NIEPA for
providing scope for personal and professional growth and career development of
the teaching and non-teaching staff. The teaching staff is assigned work-load as per
NCTE/UGC regulations.

The information about teaching staff is in the attached prescribed format.
4.4 Library and Information Services

Library holds the key to enhance the leve)s of leamings of both of the faculty and
students. With the help of a modest holding of books and journals, it provides
learning materials to stafl and students to acquire knowledge, information & skill
for their study.

The College has a rich library run by a qualified trained librarian. To assist the
librarian, technical staff is there for material collection and handling of books and
The library is on the threshold of complete computerization. The College has
constituted an Advisory Committee on the smooth functioning of the library. This
arrangement is for the optimum use of library resources and maximum benefits to
be accrued to student teachers. The College enjoys the benefits of networking
facilities with libraries in Kolkata for inter-library borrowing. The College has also
book bank facility for the students.

Criterion V
5.1 Student support and Progression

Mentoring:- A good mentor is he/she who plays a role of a trustworthy adviser
of the students. Nurturing and mentoring of student teacher is not a one day's
MNtMrisilimidenuLﬂmhlsymﬁcmmmpmmmuu
Cullegzwhichisr:ﬂemdindwpreplmimmdumuu{:goﬂummbythe
student teachers. Round the clock the teacher educators are in the selfless service
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A linkage with the National level
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A group of Student-teachers of IGNOU B.Ed. Prog. with faculty ol DIPSER
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to the boosting of spirit of students placed in practicing schools. The mentoring of
teacher-educator is lucid, soothing and transparent

In view of enabling the students to continue their study in an effective manner, the
Institute provides them some constant support systems such as transport and
hostel.

Student progression

Progress of the students from one class to next higher class is a natural
phenomenon based on the universal design of evaluation prevalent all over the
world. But in the field of teacher education, student progression means some thing
more, some thing special, When there is vertical movement of student from one
level of education to the next higher-level successfully or towards gainful

employment, it can be termed as student progression.

There are many ways and devices being practiced in the College to contribute to
the student progression. They are cells like :

I. Counselling and guidance cell and

2. Student grievance cell operating efficiently to cater to the needs of students
every lime, every moment.

Campus environment on all counts is attractive, congenial, supportive, serene and

helpful. The environment generates an atmosphere of discipline, freedom,

punctuality and cooperation. All these help better achievement, and development

performance of the student-teachers.

Student Support

Every day the College provides supportive services to the students for their
personal and professional growth. Updated information is
1. announced in the Assembly hall,
2. written neatly on the College notice board
3. pasted on the students notice board
4. arranged to pass to students in the hostel too
Students are never deprived of any information, news, and notice meant for them.
Some students lag behind in the race of educational competition. Over the months,
they become slow learners. They need special care and special attention for quick
improvement. The College arranges remedial special classes for the low leamners.
Guidance and counselling services are regularly provided by the entrusted faculty
members.

physical/mental indisposition of the students, the College authority
mﬁmmmmhp&vmmmwmwarpm
and counselling.
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The progress of the student at different stages of programmes is monitored and
advised through a well-designed evaluation and assessment machinery. The Feed
back system being very strong is the academic strength Institution.

5.4 Student Activities

Students’ activities are an inseparable part of personality growth of the student
teachers. For encouraging students activities, the College very aptly arranges sports
programmes for physical growth and literary and cultural activities for mental
development. In addition to these activities for the students there is also provision
for the participation of students in publishing materials like catalogues, wall
magazines, College magazines and other literary materials (List of publication is
ntt-dud].@t College has a lively student self government council the members
of which always show readiness in shouldering the working responsibilities of the
College. Practically the Students' Council takes up the load of their activities related
to sports, culture, literary function ﬂc)Thm is one Alumni Association in the
College. It is in a infant stage but this year it will assume greater responsibility
to expand its area of action. (The list of Office-bearers of Alumni Association is
attached)

A Report based on the environment and population study-prepared by the
student-teachers. are enclosed.

5.5 Placement Service

Placement service is highly essential for the future of student teachers when they
professionally equip themselves after passing the examination. This service is
distinct and prominent in Engineering, Medical and Management Institutes. In
mchuodmﬂimimﬁnﬂ:theuwiuhunﬂbmmypupdu.ﬂdmgh its
utility is always rated very high.

ﬂﬁsCﬂlcgehunﬂmanfwﬂnmabﬁMofpmmplmml
Hﬁmm,mmghwdlphnmdmdnnismMWammy

successfully placed in different teaching institutions of the state. The mechanism
fnrplmthyﬂmc:ollegc includes

a  Personal contact with heads of other institutions.

b. Old ex-students of the Alumni Association.

c. Wriﬁnglmmﬂ:eadnﬁnimtﬁmnfnﬁmmhmh

mmmmmmwmummm;m;
mmhmingmployumlinﬂupmmdwmbcfouuwedinﬂmfummu.
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Criteria VI Organizations and Management
6.1 Internal quality Management

IQM is the heart-beating mechanism which includes the integration of all segments of
teacher education. There is well oiled quality management system in the College.
Ew academic, administrative and financial activity is spontancously interwoven.
In spite of automatic system of integration , the College has not yet been able 1o
establish Internal Quality Assurance Cell (IQAC). It will be established from the
current session. However the institute gets feedback from the teacher-education,
students, non-teaching staff, parents and heads of other educational institution for
internal quality checks.

6.2 Leadership

Leadership, if it is effective, can change the direction and obtain better result as per
its will. Leadership creates an environment which ultimately leads to achieving
h}i?ﬁmﬂgﬂ:.tnﬂu:hipprwidudﬂucﬁmfumdiﬁngbmhﬁsimmd
mission.

The head of the institution discharges his duty as the Leader of the academic team in
the College in association with directives suggestions and advice of the learned
Faculty and Management Team. The Principal of the College with his leadership

quality always strikes a fine tuning in governance and management of the
curriculum, administration, allocation and utilization of resources for the

preparation of the students.
6.3 Academic Planning and Management

Academic, administrative and financial management of the College are interwoven

under well planned strategies. The academic planning stretches to the area of

i. Teaching practice programme in different local schools and skillful placement
of teachers in cach school.

ii. Framing of time-table and its execution.

iii. Formation of various committees such as

a. Research Commitiee

b. Cultural Committee

¢. Literary Committee

d. Counselling Cell

e. Grievance Cell

f. Environment Commitiee
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STUDENT-TEACHERS

From Left : Colonel, Reader from Viswa Bharati Professor of Management
(Central Univ.), Chairman of DIPSER, Science of BITS, Pilani
ltember of ERC (NCTE), Reader (Cal. Univ.)
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funds. The College ensures that regulations of funds for the programme are based
on clearly Inid down procedures of financial management. All items of expenditure
are known, budgeted, audited the and overhead in expenditure are kept within
control and acceptable limits. There is transparency in every financial transaction.
For sound transparent financial management, the College has reasons to be proud
of. The members and experts of the management committee are the watch-dogs of

resource mobilization, financial transactions and financial management of the
institute.

Annual Budget of the College with details of plan and non-plan revenue
Expenditure is enclosed.
Our Essential Practices

llnnmuﬁdmﬂybcﬂﬂodlhﬂmmﬂpedagogicﬂpncﬁmnmmdmdmﬁnd
rmmmmmmummmmmmnmmmgunumm

of tomorrow.
Vﬂuebasedoducnhnilbﬁnglmpmedinﬂtlnnitutciuﬂnfollm'iug manner :

a,  Through Assembly programme by reading out the text
massages of the great thinkers.

b.  Through ‘Thought Of The Day' concept.
¢.  Through conducting Seminar on value education.
d.  Celebration of birthdays of great people

Celebration of National festivals.
f.  Concentrating on the Philosophy “we need to serve others”

The College also takes some initiative to bring in community orientation through
different programmes like, celebration of Christmas, Saraswati Puja, Holi , Ratha
Yatra, Raksha Bandhan, Sarhul (tribal festival) etc. alongwith celebration of some
National Festivals like Independence day, Republic day, Gandhi Jayanti etc.
Moreover the College tries to establish the philosophy of “Leamning to Live
Togﬂﬂ'hrmecﬂuﬂmhcdmumdwﬂ.ﬂnhﬂim'dﬂum
activities for societal development to bring in community orientation.

The Institute develops some transferable skills among the students. These are:-

Capacity to learn : It is promoted by providing advanced leaming materials,
. dwalapinglnqui:iﬁ\'e:ulndﬁiﬂsﬂamghlhemmhuimof“wuglu
Leam",
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COMMUNITY ORIENTATION : CULTURAL &
SOCIAL PROGRAMMES
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b. Communication skills : Communication skills are developed through
clocution, debate, public speaking etc.

¢.  Numerical skill : Numerical skills are developed with the mechanism of
number game, mathematical quiz etc.

d. mammw:munnmdinmm
through proper utilization of education technology laboratory.

To work as a part of a team and independently : Different groups are formed and
students are associated with them to experience the team spirit (Learning to live
together). Some students are assigned independent duties to prepare the academic
programme of the College.

In fine, we here in DIPSER in our own humble way are trying to make future
teachers.

“Think globally and act locally.”
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Appendix-1
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Revenue/Expenditure



A copy of the last Annual Budget of the college with details of plan and
non-plan revenue/expenditure (Attach separately).
A. INCOME :
Tuition Fees Rs. 23,900.00 x 100 = Rs. 23,90,000.00

Development Fees  Rs. 10,000.00 x 100 = Rs. 10,00,000.00

Rs. 33,90,000.00
B. EXPENDITURE :
Items Amount
(Rs.)

Allowances & Benefits . 13,00,000.00
Advertisement 1,40,000.00
Travelling 50,000.00
Establishement expenses 1,00,000.00
Printing & Stationary 3,00,000.00
NCTE Fees 40,000.00
Electrical Expenses 1,10,000.00
W lﬂ.m.w
W 4.m-m
Sports and Games 30,000.00
Security Guard 40,000.00
Books & Periodicals 90,000.00

TOTAL 22,54,000.00
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Relevant papers on the practice teaching programme 6ased on the  feedback from
institutional heads of practicing school/academic peers.
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Phone : 236424

Dev Sangha Institute of
Professional Studies & Educational Research (PIPsER)

Bompas Town, B. Deoghar

s "DM&&L’U[&EA/‘B-W—% DATER3.02.0h

To
The Principal

W'

'M:Plluﬂu‘romh!

Dear SirMadam,

mnwmwm%nmmmmh
their Practice Teaching in the Secondary Section of your School.

We are furnishing the of the Trainee Teachers and Method
Subjects to be taught alongwith . letter for your consideration.

Kindly specify the date of commencement, the time period and the
classes thal you may provide for our students,

Thanking you for your kind co-operation and necessary action,

Yours ‘sincerely,

. R



Matri Mandir Girls High School

SLNO. |RollNO. NAME OF THE PUPIL METHODS TAKEN REMARKS
1 12 |Prishila Maaradi | [ijCivics
_ " |ijyHindi
2 13 |Rina Kumari iHistory
lilyCivics
3 43  |KumariPunam  [)Maths
ii)Phy. Sc.
4 7 " |Mithu Saha i)History
i)Civics
5 46 |Silawanti Soren i)Civics
{ii)Hindi
6 64  |KumariPriyanka * |nPhy. SC '
. |nsio.Sc.
7 11 |Sushila Hembrom  |i)Bio.Sc. Asst.Group
ii)Phy. Leader
8 1}' m u_mm ¢ )
9 B2 |Barkha Sinha i)English
jijHistory
94 |Anuradha Dasgupta |)History
10 | )Hindl .
1" g8 [Sonu Kumiari " |nCivies Group leader
ii)Hind!
kumari |pBicSc. Phy e
12 4? wb ‘M‘ m. « CL
Mala Kumari f)Civics w
13 100 . iHindi
14 a9 Shailika Singh i) Hind!
wui-‘
15 90  [Swels Singh (7 OX vih
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/ Gollege |NAME OF THE _[METHODS REMARKS
ﬂuﬂ. |PI.IPI.. TEACHER  |TAKEN
1 10 |Laxmi Kumari i)Maths.
i)Physical Sclence
Mamta Kumari i)
2 B0 iHi'l?
ﬁﬁﬁmﬂﬂﬂ METHODS |NO.IOF CLASSES PER DAY
— E.”Elt Physical Science : 1:
= 2 Biological Science | >
E] Mathematics i :
: English - T
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Appendix-3

Certificate issued by the concemed practicing schiool autkority regarding
the performance of student-teachers.
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Appendix-4

The peer-group observation report during Micro-Teaching Programme



LESSON O0BSERVATION

REPORT I
DATE — 05-04-06 STUDENT TEACHER — WELEENA
OBSERVER —SO0MA DUTTA NAME A
RoLL NO. — 30 RoLL NO -—35 '
METHOD — BOLOGICAL SC/fhy.S¢ METHOD '— B10.5C-
SKILL — \NTRODLTION
ToPIC —CELL

EXPoSITION

1.) Pﬂﬂﬂl’ﬂﬁm wod Jn ]ﬂ"‘ﬂ" Auvueace.
2) dearmens ovnd .lu-ﬂ.tl.lja W lhr.nc.f.
3 S . D‘ mb wWwene EMEH:I*Q.

' ° Galion was ok _

5) “H-'“‘P“"h | Wos wied.

6) Examples wene Yo day Yeday S
1) Masheny oven Be codent wos hr\f..

AUVESTIONING mh#

L well .‘aameﬂ qpuluu wene .

% Ouubioning W concembuted Jo o ponticden ased.
%) Pawse omd dinection given wea prupen.

W) Guvd nesponse eaived jrom | abudenks.

5) ﬂﬁn}dﬂcmq}* Wed  givem whemeven mqs.ud

BLACK-BOARD WORK
1) Cleanness wod  Hhene
z,)M;Hm Wrilten on He Joand wene v He fv’m“
3) Ecomewmy  Wed lun.,a. ‘
. W) Fear _gentence  Joamolim werc Jejt- Incemplee.
5?‘“—“5 l-ia Jetou wene Wniken.
6 No misteke wa  clome.
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Relevant papers regarding Intemal Examinations



DIPSER, DEOGIHAR
B.Ed I"RUGR&MMI‘."-{J;UD =200 )

L]

Fxam, 200
MARKS LIST
Paper (Theory/Practical)
Name of the Paper
ROLL | Name of the student- | Fai eSO |
No. | Teacher Marks u"::.u Total Marks | Remarks
(In details)
n’ o

Highest Marks_______ |
(Name : . Rall No., }ﬂﬂﬁlﬂﬁl_hnhlr(i):
Lowest Marks . Roll No. )




DIPSER, DEOGHAR
ETE. PROGRAMME-(2005 — 2007)

ATTENDANCE SHEET

-~ Exum, 200 - Room/1all

Invigilator (s) Name (s) : Half: 1™ 2™
(1) Date:
@) Paper and/ or Method:

SER COLLEGE NAME SIGNATURE

ROLL NO

Sigullrenl'thhvlﬁhtﬂ'wﬂidlm L
2.



DIPSER, DEOGIAR
B.Ed PROGRAMME-( 200 - 200 )

RESULT SHERT

N*ME DF mz mﬁ'EHT = mmm S e L L R L]

SEC'rIuN=."...““"““f""""“* ROLL NU- BRI AR R RS EE R E AR R R B E

[PAPER NAME OF THE PAPER FULL | Pass MARKS:-. HIGHEST
d | MARKS | MARKS | OSITAINED MARKS

PAPER -1 THEORY OF EDUCATION ;

PAPER - 11 EDUCATIONAL
PSYCHOLOGY &
EDUCATIONAL
MEASURMENT

' PAPER - 11I SCHOOL
ADMINISTRATION
HEALTH EDUCATION

PAPER - IV EDUCATIONAL
RECONSTRUCTION IN
INDIA & ABROAD
METHODOLOGY-1

PAPER - V ( )
METHODOLOGY-II
( )

PAPER -VI CRAFT THEORY - '
EDUCATION :

PRACTICAL

AGGREGATE —_— 480 158

% — 100 13%

RANK/REMARKS

(EXAM CO-ORDINATOR) (PRINCIPAL)



T e

TABULATION SHEET
SERT uf _ Eawm,3M
= {8
£ E [ W
i E i AR B
silac)s53]3f a3 |28 | 29 B4 72 71335 e

AR EEEEEEIFTR LR

SiEs|5i[ac |28 | 15 |20 |»

75302 33| 23 |2 F (18] 47 [TV st] bl |t
3' = 3 a

Ay
b

seg|5s3|2c [ 29| 23|29 psjae = gi:F__!!'[
SASEIEL[I3 [0 |28 R PPk 27 pod F
52f4E) €1 T7 147 128 Bl -r (=2 Nodz i Fan

L& |2
t3|Ze (2K |18 |25 Jrja] = 2 [P

T4 a: |38 |32 | 23 Bapal=v ARk 2riaal ;':‘LS;-;__
13 12 1 [11 | | HE o sl
S EEEE s.0 i) 42 |92 z:%&#@ Popins Sires
o CT e Ajcolsa| io |28 | 20 Rofit]| 13, j24]2% — = 3
: 1 5511' 27123 2% BCES :.::r H..;rrF Foallnt 11:—-_—-_-
-':F‘F?"}M FE r"-l'.q.J.;lrL- rFa %?-—1
S&:ﬁw _.h.-nﬂdr“-;""" T ‘__H.ﬂ" l-'r"" ‘ff" e

A
:

§2



BREd COURSE ~{(2004 - 2005}
IABULATION SHEET

_SEA T UT Casem My
Faraa [ [ = P MOTE =
ik ol B ol il o [FEpp— ] e
TITITT i o
s I 1 F ] " -
TG ECIET] 125 T o

‘
a
!
i1
i
iy
-
i
s
f]
™
pal g
s
[

= TR . |Ee f 4ols3|3¢ 72 |29 | 29 Pafea] S PPl s 8 it oass s
Th e lsu|zE |ac|asfialar| s3] 2L 28 | 285 |28 2R &7 pofirill %::E' g.;z
I ol BB G 6 27|49 |23 | 2¢ P e] 53 |3 | TTE

4

]
T P |
]
} &1
L
M
¥
Il

L1

M
silaglsaf 3L 3g| 24 | 29 pafe] a2 [P o lfad Lm )
Sl s8s3 23127 |04 |28 3] 3 ¢

Y
i
TTRT
[
:
L
L)
3

e
=
1
[
i
?
e
|4
5] 8] A
[E3
B
.;;
-y,
L
[N
L]
e ]
[ s
b
?1
i‘;]B
=
o]
Bl
o ]
1
Lp,f?
&
bl &
4+
]
'

et

._.'1-1.-‘..11! -L..Jlu .;t_"':' £ Noaluy ﬁlﬁl {1‘} 2'& 1* — laglisl—7 e i L :M_ I
¥ [ s = 27 E e=l1= e 12 ' 10 _I-, ‘K t:;.:.a]jfd

Jrcjins” Tt REUT 120 FoldY ﬂ-rﬂ‘? cal s lie V2o | 2R B2 e _IJ o Tad

-
L
3
7]
w
TF
[
]
i
5
=
o
i
iR E
§

T ECELECWEN OV 3] Bl T :;‘3: saleqleE 2| sl WG -- Loy R
i" Y [P —r . | 1 j& 06 : cé : e ?'-'Fl_,- ‘E “—'!
et g s g |G 7 fec |43 [safeR| s 5] i 8| 20 |24 | 2% et = |2abS :

E
]
qf
i



DIFSLE. DEOGUAR
B.Ed. COURSE 00+ ~ 200,

FAT -urF Lxmm, 300 &

p— -~ » " 0 MOTE =
M = ) -
: i T jlis -
H i ; FLLL MRS 0
e | el 2 2| 12 lﬂl 11 £S5l Qualtice] MSSWARKS: 26
o L o o i R S E EO E B ET G R o Gueadif-2X
H = e = T BE G B O I B EE Xl Pl L O T A Gl
ke
= i s ) 51 K5 O BE 2 EG E PO P PO R 1 S B R et ] VY
T H ?lse |7 aclsalse o[ TR [ 27 (19 (27 [en]ee] 7 8 73 s bl Geal Ll frus wases o
. ) o Tak = 3 = { Til ]
.0 :ﬂr . SleR e e jce | 3rlsales[FS[ 22[2F [ 2% |23 Lrbe f2 |72 'atl 5 f:“"" ]n.num
= e X S T T A T E I B 20 | 2% Nl 57 1o afe s @ualf
i el i B 6 5 2 U S D B R S T EE PIPTIE Fralifead
Uk PBRISelas e 2 alidlas|S I 2 [ 2F | 23 |2F Bl T T ‘
b Erael FO 0 B 2 7 ) ] P B A LA T T 3o | FiRicl Jgaal. £l
[ P T o meubk R TR
) i e o B I i B O O P A PP B T O P T R s
|5 e - 5 G I B . [ B B U R = T o ik -
il e 8 o i 2 3 8 2 0 Ll O W R R G R e e
P T leelse fs2 e s cfsafsisafac [33 (317 3F e[ T [ fadky] K
s
S| i elgg s T kol [pasa |21 |37 |2€ |33 Bifs] : hos ok =, [ nmadl e
< - .
m%ﬁg . " noerof SAG ufes by
? by Exzm Coordinatar tey Princlpal |



DIFILE. DEOGHAE
B.Ed COURSE —(200 4 1005)
TABULATION SHEET

v BENT —uH Csmm, 208 5

Ed " E il =
PAPESES L0,
i i B - LW
flE =l3 § i
lil !I AP 0
27 e AR6lea |20 (233 |14 |28 pafaclui [72 |0 7| Rertafed, S
& T = 12 12 [T T T 6 ] Quieed
- o aplee|qefer[3afa|sa| 3L SF [ 22 [ 27 ifo] « 7 (7= (24 f o Gonlfeed, leca
T - o |4q| S 8] 56 [ [q9|s2|solsa |1y (22 |27 | 2% 24| fo EEY 27 R S it e
] el T3 b 63 L lae R leclsa|ia |22 (24 |53 z ¢ 17201 Is o 1. "
i | (1T "o
B PR ) 1 Fs o P 1 O G B B BTl B XA I E Tk el
= m |1 MARE: 10
3i|da: - = - REISE s e |3 P52l [z | 28 |26 [33 Bsbe]T - [ Jrﬁéﬂji
=B e _-4Ln-xﬂ-z?Faﬂrzﬂ w2 ae [ 2819 [2F 2] 77 |72 P Ske] 3~ Feic
A == |«3|SF|FFEr|go|52|S2|sa[2e ]| 2 o] 25 |29 b |2 - 7l f-~Tall
r e e H-H-—— lesrbra b | L] — T rlds L e ey i
=[5 &k e [ee ke [ [P = [ 22 [ 27 [ 77 ol == [ ejg—rak
ol T . D | =] o » Jf'll-—n-t? rn&h-t—.u'h,uaf.u.f-a-
ey Bslsglay fel3efsalar] s3|43) 28 |24 |28 [mpe|c 9 [i|asf Jerbefral
] e e B N 25| - MEME 02 | $] Szhay| Quetit]
Joe [Fois Kaman D Jalgals3|ae 3G |aF i ew ' L
P c3| sk |s® |eoj78 5313|573 3 c_t i ¢ Efa-—l-f-tcf._
F L e = () 4=l 4 = o o =




BEACOLRSE 2005200 )

Jfﬂr"—rl ':'_-“"E_.

e T o — TS,
e Tkl e

-'"3‘"":":_'_ HENGE 2% |33 Pl | 25 PP gt el | 2e
e 5:, 4 “"E:"'"E"m 1? 39(49 |25 |57 il fad@nlafad
Fpevaniie || _ lalelolam]l =] ol =] o | = | = Pua] =] =] =]=

e wed™

T o= o |ot| 2¢fes|zz 527 3] 21| 53[7 8 | =2 ‘f““”"“‘"

i @
-

L

d

=)

-

=

L]

il il s [ )
e R E S it i Il 60 o T T e s lmm-
& |

. 1
N A T R B I R D D i T L was
» :UT__%:'___(L_[- F'lu dalk . i [Mads - 1 e

- o . s L3
EE""“" w H:‘ “flsa A5|e3} 28| 3 %] = 33 |1 8] «s F;ifﬁ:ﬂﬁud{.!v‘d
P 5t lacleclo? lsaBs s3] 21| 28 |32 | 33 J2d¢| « & |7« u‘ﬂer“‘-
T2 [aefes |G |aa [efrfsa] iw |2 ¥ | 7 |2€ [B]+] ¢ [ Popd g
e kel [aees| e rmfedesfzs] 32 [ < [ 27 Pilo] 05 o] T FeL
= | e - A" a6 sl 30 oo |26 s asfsa)iy | 28| 25 |33 == |k i
T e |ox | acfer 5 [s2o ] 5|2 3% [ 26 33 B Re| T 7 [Pl 7y
A, M li3(stq48 e P2 pe] s a2 F| 32 | 25 |3€ e © T e A 7
i S PEf e [ 3qfee 37 52 g2l 2% | 33| 33pPE| € = |7 fpribe] e el
] e o i o O 2 P P O 8 Sllﬁ- 33 |3T7|IF R 2o | Bl 51,-1_‘!} |




' DIFILE. DLOGHAR
"' B.Ed. COURSE —(2004 — 200
IABULATION SHEET
. SEAT-JP Camm, 2885 ‘
= [ var = &
AT ACREE i X wi 11,
HEHHHTLHE i E
— = ! i i il FLILL AR
B-I-7 S laqit| 3] |@]3002 S311a 128 2% |33 |aefar| a2 [PL]incfin] SealELID . *
- = —_ — MUACE ¢ T
& B Bt Pl (13 KT 0 B [ ES S BT I A T R 17| €1 73|25 gl el
T B R 19 | - & Ll g Ef] o] Foal® el
E_, _ 2lee | &6 fesfa s m]ar v 3] 2y L |88 fre]e T |2l 3] prals £ L,_ '
= e U A G R G A R O S 1-._;.:.E£.-mi'f--r-l o
ek |7 - =1L g2]ece = ) i3 “ueh [ ] 4 =
1 : itlsg X 47 |so i | 55 Ji 1; E e pa || fasahof S L7 ; ,::.m...
i R AL 3 2 a3 4 ™ lzio s —t
: SRl aclen|35 se]2a] s 26 0 EE 210 fa ] Gt fal, Lu e
N e B D PR 7 2 Bl B EE TN 5 T o T 72 o2 s kil d,
vefisfeas A Rlsp|s€ [P [nlidsa|zg (29 [2 7 |27 pebel ¢4 [ ptild] £
T B W Ll L]l L MAd.] 5 bt | -
4__-‘.!! i
2 e s T las|gglgo [eelzgBrels 24 [22 ] s ] 23 Ralia] B @ 7o i Remalef 2d,
-] T P selaq e eefiafarfsa] e|a | 21 |3TF afaa| 4 11=~JEEL5¢-»L=+4
ot k. =ads © '3 £ 'R -
B B S a4 lsP (S8 lec]nq cij2f|33 |26 SE pifse] o 7 |7epes I TS
| e B SR SRS |0l 1 [ra]2e]53]30)T 3 |20 | T ] 50 |52 :_cnh; jp...l-'furk
FI === B[ =o o]« TRl i7 |53 [25 [Fe o] =7 [Polmeked ek o o2
e ] 5‘ HM I EEkEI RS 7% felle he 71 |east S"'A'l T
=] “-'f"'r;j SB|L2 e0)0¢ F" ap| 3 24[33 |20 |38 pira] ¢ [aleaefs Lifere
Ezum. Coordinaior 11 e 8f - Printipal



r DITSIN, DEOGILAR.

5. E4 COURSE ~(200 { - 2000)
JABULATION SHEET
SEST HP a2
F & et raryea | ramem| n PAPT Ay PaFTE A 1 F MOTE -
EACEE 4t TR | PAPERS A8,
| E: 3 g fEa el i-i t
iz Bz i 3l & ont MARCS 0
= e e e i HIG A R B EE TR EE A (D B z_ﬂlﬁ: 5.,.;1.4.1,{,_ e
= B D T T ;_;.F:i; r3ba | ST 28 [Mrhe] Py Jbe;':.n Gualiliad .
o -] s — EFISilaC ey s E|r3|22L |45 | 21 |29 |isie] 2 :n:r% jwat.-' . i
-
]H.I.l.lmﬂ
T MARME : 13

St c 5 ;
|“*ﬂ s Vw .-':31- T -
h,% ked by Exam. Coordinator Wl ey ¢ Principal - Bfe5



Appendix-6

A Report on Educational Awareness of the Rural People of Deoghar
(A study made by the student-teachers of DIPSER)



Honourable m“‘”fﬁ‘-mmmm respected guests teachers and
dear friends, it is a pleasure for me to present the analised report reganding our N.S.5.
programme, which was based on the “community development programme on the study
of the Socio-Economic status of Deoghar rural people in view of assessing their
educational awareness and their participation in different issues of school education.”

With the attainment of independence, education was accepted as the nation’s
W"W‘yﬂﬁ&mwmofimwmu.pmﬁm
Jfor keeping India progressively united. Our Country has passed various educational
laws and are expending them still today. Despite all these, several problems are ready
to block the expansion of education *Dropout” is one of them. As it is well Known to
us that India is the Country of Villages. Even today 65% populations of our entire
population exist in Villages. There will be no exaggeration, if we say that the future of
India lies in the Villages. So, after being aware citizens of India, it is rational to
discuss the hurdles. Which are really fatal for our educational development. This is for
that reason, we decided to visit a Village named, Thari ©ulampur in order to conduct
our N.5.S. Programme. We visited this very Village on 5 and 6" of July respectively.
There, we studied the whole scenario and tried our level best to find out the different
causes, which are responsible for the Dropout children, SocioEconomic status of the
rural people as well as their attitude towards education.

These in order to find out the genuine factors ensuning Oropout like problem, we
put vanious types of questions before the infabitants of that particular Village including
child] their parents and othier family members. We framed those questions earfier wnth
the help of our allocant teachers. These questions were basically designed on the basis
of two important arvas-JHome and schooll which play very prominent role on the
education of a child.

Home works as inspiration, which creates aspiration in them. That's why, the
environment of the home must be favourable and congemial So that, the innocent child
could not waste fis precious time in lack of favour and guidance. Home factor deals
with vanious important aspects, such as types of ome, environment of hiome, Education
of their parents, fundamental status of the family, parents-children relationship and
many others.



At the same time, the role of the school cannot be denied in a Child's fife. School
plays a very significant part in order to mould a CRild’s future. It wmcludes different
important aspects, which invariably affect Childs study. Such as-Location of the school,
school environment, Teachiers—taught relationship, infrastructure and so on.

After the completion of collection of data, we found vanious authentic causes,
including both fiome and school characteristics, which are forcing children to drop their
studies and trying to make them cripple.

It is s0 regretful because in most of the cases, we found poverty as the prime cause
qf:kﬁwomjmﬁjicﬁﬂiuﬁw&uppfﬁnuﬁub& to poverty
and various other social causes. Their education has been disrupted for want of money,
Mﬂmmﬁufuﬂt&mﬂm‘ﬂﬁ&ﬁrxﬁlm
condition, we cannot expect a healthy educational environment.

Iffiteracy and lack_of interest of the parents appeared as another difficulty in the
way of Childs education. According to our calculation, approx 40% Children have
been compelled to discontinue their studies.

Iupiuofgﬂaﬁmiu.uﬁﬁuﬁnnfﬁlmmﬁnwmmﬂ'ﬁdq
in an uncongenial and complex society, which is confronting a numbers of big
Mmﬂ'pﬁ&n&qﬁﬁﬁlﬁmlﬂﬁqwmm.ﬂﬂjﬂﬁw
tmﬂmlhyhvhpmﬁut&#nﬂmlnuw&w
or earfy marnage.

mmmmnﬁwm&u(mm It is said
that “future of India is shaped in the class rooms. But, it appears ndiculous
&mu.wfoﬂdﬂZﬁciﬂnafﬁﬁMWﬂmW
Sfor want of fiigh schools and efficient teackers. It puts a big question mark,
before our strategy and planning.

med:ﬁMMMJMMMiIlﬁ
famity. |



girls residing in rural areas. Consequently, there isa need to pursue surveys; field
and research work with regard to sofve this problem of dropout.

Our Government should provide better means of the communication and
transportation for connecting Wmm&maududmult&
parents. specially in the rural areas through a well chalked out plan of non-
ﬁmddmtium’lﬁnﬁwu-m:ﬁpmﬂhqﬂhpouﬂmmu
the expansion of education.

Ultimatefy, I would (ig to suggest that if we really want to convert despair
into fiope, we educated people will have to come forward and take some initiatives
in order to overcome the difficulties (ikg dropout and wastage at anycost for the
sake of our nation’s development.



ﬁppend;q#

The questionnaire related to a research project—prepared by the Institute



10.
11.
12.
13.
14,
15.
16.
17.
18.

19.

HYaTaEl

GERER I At R
T W1 H T & sfaftan sem-sem S A s e ?
TR W H farsrelt ogawn & @ 7@ 2

TR A @R, e, fefaem, Wed, Aot anfz F 4 Fr-917

T R o § 7

TR vfEr ¥ 5= feen geam & 2

™ fe wd-aga @1 2

TR W HfyvEs #a § 2

Trer wvan-foan &0 %@ & 2

Teer wra-fyan %t wifes s wn & 2

g - @ faan (word) femawm @ 2
TR YBA & WA WA wa- i Ivers w0 § 2
9 O fea A fran dos vema @ 2

qu s @ feafer F F R ger =R A 2

qu fa freey wifa @1 ToRE 8 2

TR & wre & e W ¥ ?

et W & - e, d-wre wffe ved § 2
TR wrd (wea-fawa) & S R AFNTG@A R 2
R e o g 3w 2

TR uftar gt feeen A dd § ?



21.

24.

26.

1

3

3L

32.

33

35.

36.

7.

38.

-2

wyATEE

——

B HH FA GO H gren weim foem € 2

TR W TR Wi s & o & famd sy gerd afug da € 7
TR Frerera & vard @ w-fon g & 2

Ter wa-fm geR e A 9 7

e - e g% e e v e ¥ 2

TR R ¥ R Br- vea 2

Ter faaem w F AW # 2

TR R e 1 28 w0 2

iaremFRIw a2

TR el & A F 2

Ten faarerg § @« # deE & W@ 2

T faraera # ol @ s ft & 2

e fererera A f foreres- i & 2

TR fererera 3 freren-fufigeend, sfefe & a0 1 2

e feraera ¥ @l 9 T & srgan 2qw, I yenfk ww & @ el ?
e Foregas-faflged o W oA 33 & o e 2

et fereera A faed-om  Had HW R 2

e s i arrere e ¥ @ T 2

et fererera w1 NI G w0E 2

fererera & < wra war S & A g g whae & @ 2



41.

42,

43.

45.

47.

48.

49,

51.
52.

53.

55.

-3-
b b L Ll

Frent faurem d fasm s mem = t ?

grent faarerg o fawo-ugfa & = § grero #a fam @ 2

qre fararera A wre H et ar v ddt & sl e sim a2
gren fararera  faarerd sare @ a9 g § ?

qren e o Y, fagm s it s oy anfe @ 1 76 2
qrert feranrera # =i ¥ vamrvez s e & @ @ 2

grert fararera & =i A fawo-anaft @ 3vdm g & @ T 2

e farenera & orrgf 23 9 sEen €2

R faraera # woed Siom oA w1 HW A e ?

TR farenera  wreA-YEw, @@ anfs A ol W e A F
st & ?

e Fererrera  fres s sfivras & weiter @ & @ T 2
mmﬁwﬂﬂMmﬂﬁwmm*fmmt?
e faenera | N.S.S.. N.C.C. anf gfawn suera & ?

mmﬂmmw, da-%7 au FaaisA anfe wfeifim
Fvaifom g € ?

mmﬁm-mmmmmwn
Wﬁmﬁmﬁmﬂmwt?



Appendix-8

A Report based on the environment and population study-prepared
by the student-teachers.
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Appendix-9

Statistical reports prepared by the student-teachers on the performances
of the students of the neighbouring practicing schiools.
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Appendix-10

Building plan of the Institute.
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Appendix-11

Notice related to the utifization of computer centre of the Institute



'h'.-‘-""'

Dated : 07/07/06
Notice

It is infomdmaﬂ'm:ﬁatt&nisnmwlfar
Computer Education in the College. A BEd & ETE
students can make use of Computer operation in the Computer
Lab during their off/recess period. The students willing to use
the Computer will report to Smt. Krishna Chatterjee in the
fibrary room. The boarders in the fiostel may operate the
Computer in between 5 : 30 p.m. and 6 : 30 p.m.

S.DO.N. Jha
(Principal)

to :

1. Notice board for display
2. Smt. K, Madam for Kind information



Appendix-12

Fees structure of B.Ed (2006-2007) <L
E TE. (2006-2008) programmes.



FEE STRUCTURE

Fees st
B.Ed. ces structure (in Rs.) ET.E!"Year ET.E 2" Year

ion:- (2006-2007
Session:- (2 J Session:- (2006-2008)

1000/- College Reg. Fees 1000/- 00
23900/- Tuition Fees 1 5000/- 15000/-
3000/- Admission Fees 3000/- 00
5000/ Development Fees $000/- 00
1200 Elec./Gen/Allied Chags. 1200/- 1200/-
1000/- Internal Exam. Fees 1000/- 1000/-
400/- Magazine Fees 400/- 400/-
1000/- Library/Compu/Edu. Tech. Fees 1000/ 1000/-
1200/- Coommon Room Fees 1200/- 1200/-

1200/- Sports Fees 1200/- 1200/-
5000/- Caution Money (Refundable) 5000/- 00
43900/- Total _ _35000/- 21000/~
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List of the Faculty members.
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Prospectus of BEL and ETE.



Dey Sangha Insi'il'ute
of Professional Studies
and Jiducational Research

(R cecognised By NCTIL)

PAS TOWN, DEOGHAR - 814 114 (JHARKHAND)
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|
l* Dev Sangha Ashram Trust was founded

1950 by Shrimat Narendranath
yrahmachary to bring into fruition the
viritual vision of his Guru Brahmarshi
atyadev, who had scaled the highest level of
i!h'tual ascent enshrined in the Vedas and

¢ Upanishads. He crystallised this into a
smprehensive methodology for personal spiritual growth and societal well-
eing with emphasis on Truth sceking (Satya Pratistha.) and Self Realiation.

2. Acharya Saumyendranath Brahmachary, the spirio
arendranath Brahmachary is the present Acharya of 1)
angha lives up to the need for rendering social servi
angha Seva Pratisthan (DSSP)in the field of educari in
Lnsonance with the core of its spiritual essence. | lads
)ev Sangha National School (DSNS) was foundedn [
iritual message of our ancient culture and inreg 1"
riculum of modern education through authentic
sated by virtue of donations received from individua!
ISN'S has received CBSE affiliation for 10+2 standard,

_3-i Acharya Saumyendranath Brahmacharya is the Presican b Dov moes
Pratisthan. He isa B.C.Roy Gold Medalist from LLT, , Kharagpur (1965) anc
been an accomplished corporate executive in a multinational company, prier
his advent into spiritual life. He lefta promising corporate career (Manager of
. Kanpur Division) at the age of 32 to enter into spirituality, as per the wishes
is ‘Gury’ Shrimat Narendranath Brahmachary, A powerful spiritual aspirant,
ay he inspires men and women in India and abroad with his illuminative

s in a language thatappeals to the old and the young alike. 1




| BIRTHOFDIPSER ‘

01. Acharya Saumyendranath pvely involved in

spreading the wisdom and mess our ancient rishis
to revive the Rishi-culture in modern tumes. He
strongly feels that Indians all over vorkd constitute the
right kind to assimilate the spint o are of India and

disseminate the same 1o the world

02. lvwas with this deep sense the nation, that

the Acharya decided to provide ¢ cous, dedicated

and fully motivated reachers 1o the v who would be ideall  trained to go
remotest corners of our motherki o ang the best out of you g children.f
upon himself to rise and fulfill 1l . In addition 1o providi g an ideal e
environment for Professional Stude {PSER aims at pioneerin : educationd
in the field of education withatutu - wuermatic outlook,

03, DIPSER College of Educatic - | continuously aspire for 1 nationally
integrating conscionsness for the 101 1+ 1o be, who will be able 1o work sed

on an international canvas of the “C e World™, This will recessitate DIPSER
up narrow parochial consideration 1 aclive higher and higher levels of qualt
excellence, as DIPSER travels along its ume line,
04.  After a prolonged interaction, we were given a “No objection Certificaté
Jt‘“l‘h’:‘"‘l Govt. On 08/04/2003. Then a team of officers deputed by the Ni
Z:E:;;;T:t:m Education (NCTE), Bhubaneswar (ORISSA) visited U8
il * ‘“' _ on lh:: findings and recommendations of the inspection !
ave very kindly given rec: gnition o DIPSER, Deoghar to run 2 BE

(with in take of 100 students ) with effect from Session, 2004-2005, We m'.

to the authorities of Sidhy |
h : ; ik o
e B i anhu Murmu University, Dumka, for giving 1_*_

Sidhu Kanhu Murmy University



ALIENT FEATURES OF DIPSER

l. DIPSER, Deoghar, has a distinct position
education is concerned by virtue of having
ghly qualified members of staff. They are
termined to impart latest technical inputs to B8
¢ trainee teachers so that they can build
ilbngcst pillars of our society by imparting the

t type of education to the next generation.
!:er}', Psychology Laboratory, Educational Technology Laborator. Crals
»om have added extra attraction to DIPSER.
L Discipline is the key-word of our institute. We wish to make the rrainee
#chcrs completely disciplined so that through them the important concept of

.control reaches every nook and corner of India.
E‘ The management comprises leading personalities of the socicty who plan t
self-less service to DIPSER, Deoghar, in order to ensure that it becomies «
vdel institution in the national context.

We aim at providing adequate brain-storming exercises to the students 1y,
: of debates, seminars, declamation contests and symposia. Other allied
tural activities and sports during training schedule are encouraged regularly
ing the session for an ideal match of brain and brawn for the perfection of

nee teachers.
The management has decided to award Brahmarshi Satyadev Silver Medal to

Best All Rounder every year.

\Qnuthcr important feature of DIPSER is our plan to lay stress on inviting

' ;" ers to deliver lectures on important topics concerning education to

sizon of the trainee teachers. In order to provide them ideal solutions

@demic problems and to help them get an insight towards solving
s with which they may be confronted in the future.

e
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01. Eligibility
Female candidates wii ' ave passed the

Bachelor level Examinaticon ith the school

subjects having at least 15 .irks from any

recognized University ol 1+ will be eligible

for admission to the B.I'1 - r:c. Admission

will be as per rules laid ¢ 0. NCTE and the

Jharkhand Governmer

02. Howtoapply:-

Application form for «!m 1 is attached alongwith pro ectus. Ap
received after the closi © + or incomplete in any resp t will bes

Following documents h- -« enclosed with the Applicatio  Form:-
I.  Original money rec.:
II.  Attested photostat ¢ of the following certificates:-
(a) Proof of residenc. . micile certificate of Jharkhand  ate.
(b) Matriculation Ceruicate for age proof.

(c) All certificates and mark sheets from matriculation to post gre
level

(d)Caste Certificate for $.C. / S.T / and OBC candidates (if applicabk

(¢) Handicapped certificate (if applicable).

(f) Sports certificate (State and National level, if any).

(@ N.C.C. Certificate ‘B’ and ‘C’ (if any).

(h)Fitness certificate from any registered medical Practitioner.

(i) Separate application (in plane paper) for Hostel facility (if requ"
03 Atthe time of admission, a student is required to clear all fees WHES
paid in the form of Bank Draft drawn in favour of D.I.P.S.E.R paybie4

at the college counter. Only caution money is refundable on gof p
academic session. Other fees are not refundable.

4




3 TO BE SUBMITTED /PRODUCED
ME OF ADMISSION

(a) All certificates and marksheets
in original must be produced
(b)Four attested copies of
pass-port size photograph.
(c) Bank Draft to be drawn in favour
of DIPSER payable at Deoghar.

' (d)Bank Draft for Hostel Admission
to be drawn in favour of DSSP payable at Deoghar (applicable to
Hostelites only)

(e) Migration certificate (if applicable)

(f) CL.C./D.L.C.(original).

Rules of eligibility are followed strictly. The college, reserves the right to
ise admission to any candidate without assigning any reason. The selection
smittee will select the candidates according to the subject and category
tcribed by the Jharkhand Government.(Please refer to notice board for
ails.)
 Seats are reserved for SC/ST/OBC candidate as per relevant rules.

Admission of any candidate is provisional and may be cancelled if any
erepancy is detected or the candidate fails to comply with the rules, regulations
other conditions as laid down by DIPSER.

Admission even after confirmation may be cancelled, in case a student
ts from class for more than 15 days at a stretch without official documents.
In case a selected candidate fails to report on the due date with the required

ientand fees for admissions, he will forfeit his claim for admission and the
ride vacant will be allotted to other candidates in order of preference.

i admitted to the college shall have to sign a form containing the
3 be furnished to them by the office. Any violation of the code




0L DIPSER i affilaased to the ShoM Unrversir, Dumka and follows the

beoks and svilab appeowed by them. D senon of the course will be one 0(.',
02 \nmd =24, 1 every subect and actvity will be required letm

03. Esamination papers & destrbutnn t
Marks —* Intcrr University  Exan .
- ¥ | -
I- (Theory of Education; L > 80 , .
[1-(Educational Psvchologvée | | 80 :
Measurement) |
[ o 4
IT1-(Educational Administrac: - 80 ]
& Health Education)
IV-{Educational Reconstruct 80 I "
In India and Abroad.)
[ —t-
V-(Methods of Teaching of i ' I
two of the below mentoned
| Subjects) | .
-Method A 10 © : .
- [ Wy -1
VI-Craft Education (Tailoning)| 20 80 "
St s - L
=




BOMPAS

P] one ]1';1. ?“"1 -

REE - lih.[‘l avsnl r“ i g Fax : _.._Ufr.[_“I:\RKI NP
1) : 43223642

T B

- | ‘H\L}'ﬁhﬂll'ﬁ_ ¥
¥ LAY
Y I'I--{i!_'_ = 1T



Appendix-15

Academic Calendar for B.Ed. (2005-2006) < E.T.E. (2005-2007)



Recegnised by NCTE

niPSER COLL :GE OF EDUCATION

( ¥or Women)

B.Ed. Acaden ¢ Calendar (2005-2006)

Dev §
Studi

angha Institute of Professional

S and Educational Research
(DIPSE R)

Town, Deoghar - 814114, Jharkhand



ACADEMIC PROGRAMME AND CURRICULUM

01 DIPSER s affihated to the Sido-Kanhu Murmu University (SKMU) Dumka
Objection Certilicate™ from the Jharkhand Gowt. It follows the Scheme of Sy udmhmw Ay,
syllabu approved by the SKMU. DIPSER is recognised by the National Cou ' 1

Education (NCTE, Govt. of India). et TM::

02 Mimimum attendance figure of 75% in every subject 1s essential

03 Subjects for Examination and Distribution of marks

Marks =y
Internal Ummmﬂv Exam Tm_""
Paper Theory | Practical
I-{Theory ol Education) 20 80 - 1m—‘
Il- (Educational Psychology & 20 BO ~ 100
Educational Measurement) : 60% +40% (48 + 32)
Ill- (Educational Admistration 20 80 - 100
& Health Education) : 60%+40% (48 + 32)
IV- (Educational Reconstruction 20 80 - 100
In India and Abroad.)
V- (Methods of Teaching ol any
two of the following Subjects) -
‘Method A 10 0 s =
‘Method B 10 40 o e
2 . 80 100
Vi-Craft Education (Tailoring) 20 s
800
Total 120 o et

Methods of teaching of the following subjects :
. @ Physical Science e English as a foreign Langued”

e Biological Science @ History

® Mathematics ® Civics
e Hindi ® EWHW

e Sanskril



DIPSER College of Education
(For Women)

B. Ed. Academic Calendar (2005-2006)
MONTH : DECEMBER

| Occasion/
pate | Day wﬁ e Event / Activity Remarks
“oh | Monday [ Opening the session Class r—
—201h | Tuesday essaseans Class & Observations
218t | Wednesday e - Class of Special Days......
“oond | Thursday seasssensonsassbanense Class Human Rights &
“ad | Fiday | o “ Class National Values.......
" paih | Saturday Class Self-learning Modules
~ o5th | Sunday Christmas Weekly Holiday for Teacher Educators
"~ 26th | Monday Class (And Student-Teachers)
27th | Tuesday Class as prescribed by the
28th | Wednesday Class N.C.TE. through
2th | Thursday - Class Assembly Readings as
30th | Friday - » Class & lecture session | the case may be
by respected Maharajji | (Everyday belore starting
TR O — Class with Celebration | the regular Classes)
of Christmas &
New Year's eve




MONTH : JANUARY

Date ial Occasion/ Event e
Day Spec I Activity “‘\-\
1st Sunday New Year Weekly Holiday i
2nd my Class s
3rd Tuesday - Class e ——
4th | Wednesday = Class —
5th Tl‘l.l‘dﬂy s Class T—
6th Friday v Class —
7th Saturday Class .
B [ B ] e Weekly Holiday -
oth | Monday e Class -
10th | Tuesday Class & Selection of office bearer [Student-sel
Gowvt. was fon
11th Wednesday | .....cooimmvinnnn Class & Oath taking Ceremony
12th | Thursday Vivekananda Jayanti Class with observation of
National Youth Day
13th | Friday Class with Elocution Competition
14th | Saturday |  .cooirciiciiinnn Class
15th | Sunday Weekly Holiday
16th | Monday Class -
17th | Tuesday — Class =
18th | Wednesday Class e
19th | Thursday Class —
20th | Friday Class Logis
2ist | Saturday Class —
23rd | Monday Netaji Jayanti | Class with Patriotic Song Competiion] ___—
24th | Tuesday Class —
26th | Thursday Republic Day Celebration —
28th | Saturday Class
30th | Monday Martyr's Day Class with observation




Remariy
\‘

Class
Class
Class
Class
Blood Donation Camp (1st Half)
& Class (2nd Half)

Class (1st Half) &

Seminar on Value Education (2nd Halh

Shiv Ratri

1Th

& 5|2/8| |&




Special Occasion/ Event / Activity Remarky
o) O Programme
Class .
1st | Wednesday - —
2nd | Thursdly Class M
3rd | Friday s Class —
- ;-""ld", Weekly Holiday —
— Monday - Class el
: | Tuesday ————{Arual Sports Weel locussing on Trbal Evens —
on the eve o the International Women-Day —
8th | Wednesday International Women Day| Class with observation B
oth | Thursday |  oomcmmmninn Class g
10th | Friday e Class :
TN T T — Class (1st Half) and Holi & 1
 observation (2nd Half) N
12th | Sunday S e Weekly Holiday N
13th | Monday E—— Class )
14th | Tuesday Hol Holiday _
15th | Wednesday Holi Holiday
16th | Thursday R— Class
17th | Friday Orientation on Micro Teaching Micro Teaching Pac
18th | Saturday Programme-Development of tice will be gudedd
Micro Teaching Skills & Class | the respecive
70 | Sunday ams WeeKly Holiday Wethod Teachen_
20th | Monday Class (1st Half) Workshop on -
Educational Technology (2nd Half) i
TR E TR NE——— Class & School Visit by the students | Preparation I __
22nd | Wednesday Class & School Visit by the students |School Practet
2vd | Thursday Class & School Visit by the students >
24th | Friday — »  Class R
25th | Saturday - Picnic cum Environmental Studies | Though 8 pmed 2
Reporing (Community Involvement) e o &2
26th | Sunday e Weekly Holiday
27h m ....................... Class
26th | Tuesday R Class
20th | Wednesday — Class
30th | Thursday - Class
LB T S S— Class




—r Special Occasion/ b g S
pate | DOV Programme Event / Activiey =
T —— *Marks
Gaturday Sarhul-Local Festival —
N w sasnnnas Trh F“{M —
34 | Monday N 2Kly Holiday Festal)
| Tuesday Bi::’m 4 Class | Awamess Progame———
“5h __wa_ﬂmr e ~Class on Fire Fighiing Edy ———
“§h | Thursday Ram Navami ~Ciossd during Assery -
m Fl'm SrE s s s Clm mh' guest —
“3h | Saturday — G E —
~o | Sunday — -
o | Monday 2y Holday
"... Commencement of School | Wil 5o 2 —
Py ey UDIo 12th May, |n————
.. between 10th
lo 12th “B]’, a —
Faculty
Development o
Programme will be
orgamised
—
—
—
| N
e P
H"""‘"—-—.__
~—
--...__H"'""-—




Date | DY Programme |
“an | Saturday Buddha Purnima Closed Holiday \i
“Jan | Sunday Summer Vacation will be m\nn. |
15t | Monday May, It wm
. Study Teave —~

20th | Monday College-reopen Glc: \|

e i — -

318t | Wednesday

WA )

Al

n .



“pate | 0 P Prepamme el ey Remarks

| Ty "ol Examinaton (Hall Yoar) wil be continued

g vl Be commenced 4 10th June.

| —

o

o —

S

i | Sunday | e WulﬁyHﬂu.y —

12 | Monday Class

T Tuﬂdi" A i iy B Class

“Jah | Wednesday o Class

15h | Thursday ot Class

Tlit Fl'iﬂﬂ)‘ ......................... Class

Tyn | Saturday | e, Class

18| Sunday Weekly Holiday Elocution Compe-

i lition involvi

. students at local

schools

19h | Monday . s Class

20h | Tuesday — Class

_2ist | Wednesday _ - _Class

20d| Thursday | oo Class

23 | Friday Class (1s! Half) & Debate
Competition (2nd Half)

dh | Saturday [ ... Class

_23h | Sunday Weekly Holiday

_%h | Monday Class

M | Tuesday Class

0 | Wednesday Class

2 | Thursday | Class

o | Friday | — Class

——

——

-""'-—-t--__




MONTH : JULY

Date | Day Special Occasion/ Event / Activity Aemarks .
Programme .
1st | Saturday Class =
2nd | Sunday Weekly Holiday T —
ard | Monday | i Class ———
ath | Tuesday N.S.S. Work —
5th | Wednesday N.S.S. Work ——
7th | Friday Class —
sth | Saturday Class ‘i
oth | Sunday Weekly Holiday Extension Programme with the
neighbourhood In-Service
School Teachers =
11th | Tuesday Guru Purnima Class with observation
12th | Wednesday Class
13th | Thursday e Class
14th | Friday aid Class
15th | Saturday Class
16th | Sunday | i Weekly Holiday
“17th | Monday Class =
O R T — Class =
16th | Wednesday Class _
T T — - Class —
otst | Friday | i Class =
“2ond | Setwday | ... | Class —
23rd | Sunday | i Weekly Holiday —
24th | Monday |  ciininnnens Class —
25th Tl.m" ........................ Class R
26lh WM ........................ Class EE—
27th | Thursday |  ...commemmmmmeninns Class —
28th | Friday i Class e
20th | Satuday | .o Class i
30th | Sunday |  ...ocociiinininne Weekly Holiday e
TR T N Class e
g
— e
——
et




MONTH : AugysT
[0 | g | S Aty | ey o
sl m ........................ uu —_
nd Wednesday Class —
T_ﬁw ........................ um
~5h | Saturday — Class
~Th | Monday Class —
~Bh | Tuesday Class (1st Half) &
e observation of eve of —
=t Raksha Bandhan
“gh | Wednesday | Raksha Bandhan Closed Holiday
“yoth | Thursday — Class
" 11th | Friday o Class
12th | Saturday Class
13th | Sunday Weekly Holiday
15th | Tuesday Independence Day Celebration
16th | Wednesday Janmastami Closed Holiday
18h | Friday Foundation day of ~Celebration Prize giving ceremony regarding
the Instilute all compelitions & Activities made
_19th | Saturday _Class
20th | Sunday Weekly Holiday
218t | Monday W =i Class
2xdiToesday | _Class
24 | Thursday Class
&t | Friday Class
-2 | Saturday Class
2Mh | Sunday Weekly Holiday
2h Monday - Class
20th Tm . Class
2 | Wednesday Class
218t | Thursday - Class
B
| —
e |




MONTH : SEPTEMBER

o [special Occasion/ Event / Activity =
Date | Day i
1st | Friday = ﬁ §

ond | Saturday b
3rd | Sunday | e Weekly Holiday \
sth | Tuesday Teachers' Day Observation of Education- N o
-Day through Exhibition ———
6th | Wednesday Class —
Preparation of Term End-Exam | be observed on 15h ey —~
16th | Monday | oo Term End-Exam. will be It will be cont Ty
commenced Ocl. —_
27th | Wednesday Durga Puja, Puja Vacation g e
Deshers, & till 8th Oct. —

Lakshmi Puja




MONTH : OCTOBER

Special Occasion/ Event /

.;;—( b Activity Remarks

g =il College-reopen i Class

%-—-——-——"'"I ’, Remedial Ti

—‘.';E' Wednesday Teaching

——TThursday Validictory Ceremony Observation
i2h | R

]

.---'-”.-_

i

——

Sd/-
HOD :- B. ED-College

Sd/-
Principal
DIPSER



Taittiriya Upanishad 1/4/2

Let pure seekers of wisdom arrive unto
us for learning and wisdom from all
directions. Let them arrive unto us by
diverse paths. Let untainted seekers of
knowledge reach unto us in proper form.
Be they blessed with mastery over their
senses. On them be conferred the
strength of controlling their thoughts.




e —

e

ina h ns all of d -9
his World, nothing il a sudden or unexpectedly. [‘yen
I:e <mallest of events is designed by Him.
{

-Brahmarsh;j Sri Sri Satyadey i

The roots of ed: -ation are bitter. but the fruit i sweef.

~Aristotle

Our education whether good or bad,

the consequences will obviously
be similar.

~Herbert Spencer

The true basis of education is the study of the human mind in

infant,
adolescent and adult forms.

-Sri Aurobindo

-Swami Vivekananda

Faith

an be turned into knowledge by experience and
from

it can come only
fe heart and not by the intellect.

~Mahatma Gandhi

I:ﬂL that children should be surrounded with the things of nature
Whic

ve their own values.

~Rabindranath Tagore
\-___

— i =







Recognised by NCTE

JIPSER COLLEGE OF EDUCATION

( For Women)
E.T.E. Academic Calendar (2005-2007)

Dey Sangha Institute of Professional
tudies and Educational Research
(DIPSER)

B0mpas Town, Deoghar - 814114, Tharkhand



—
@_ISTRIBUTION OF MARKS)

The curriculum will be divided into

i) Theon
ii) Practical

A) THEORY MARKS
principles of Education

1. Paper |-Educational and Teacher in Modern India 100
2. Paper II-Child Psychology 100
3. Paper lll-Curriculum + Evaluation 100
METHODS

1. Mother Tongue 100
2. Mathematics 100
3. Science 100
4. Social Studies 100
5. Sanskrit (only for Hindi Speakers) 100
6. Hindi (for non Hindi speakers) 100

Note : Students may also opt for English Language 100

PIIACTICAL ACTIVITIES

B) SUPW

1. Production-Primary and Secondary 200

2 Health and Physical Education 50
50

3. Arts, Music, recreational work
C) PRACTICAL PAPERS
1. Practical work (informal) Teaching aid 200

2. Practical work (informal) s
3. Community Living / work e
Total 7%




E.TE. Prog

1st Year

ramme (2005-2007)
Academic Calendar

Education

MONTH : DECEMBER, 2005

™ Special Occasion/ Event/Activity | Remarks

Prayers Observations

= Opening the session Class = 5;‘“_ Days.....
#;!T Monday S Class Human Rights & National
o T - Class Seil-learning Modules for
2th | Wednesday Teacher Educators (And

Thursday Class am-‘rm.:'u
o Friday Class N.CTE. l::m ol

o Class with Celebration of | Assembly Readnge as
E Saturday crm;ﬂmm mmhj e




MONTH : JANUARY, 2006

- — Event / Activity Remargy .
pate | Day Programme
Weekly Holiday e
it | Sunday m'mr e —
~ond | Monday Class e
“ad | Tuesday Class IR o
=ah | Wednesday Class i
“5h | Thursday Class Y
oih_| Friday Class B g
“Tih | Saturday Weekly Holiday . =y
“ath | Sunday Class g
?;1 m Class & Selection of office bearer | Studentsef
Gowt. was formeq
Class & Oath taking Ceremony R
i Wednesday | Jayanii| _Class with observation of e
Lo National Youth Day
13th | Friday Class it Essa) Comperton
1ath | Saturday Clesh
Cimg g Weekly Holiday
16th | Monday (ane
17th | Tuesday Ol
18h | Wednesday g r
19th | Thursday Class 4
20th m - Class p—
21st | Saturday Class W
23d | Monday Netaji Jayanti | Class with Patriotic Song Compelition - o
24th | Tuesday Class = il
26h_| Thursday Republic Day . Celebration —
21 | Friday Class s
22: :aum, Class ———
Weekly Holiday
._:‘1 m Martyr's Day Class with observation :/—-'/"‘/




MONTH : f
h EBRUARY, 2006
s |
ﬁmﬁ pec D;:I:w Event / Activity
..-l"-'_._--_ I ld“r (T
%r day g:
Friday Saraswali Puja Celebra devolional
Sunday Weekly Holida
5th
= Wonday Class lf
—T
T Toesday Class
5| Thursday i Class
= | Fidey Class
— | Saturday e Class
~y2h | Sunday 2o
5 | Nondey Class
T Tuesday S
“15th | Wednesday s
16th nmdﬂf e
17h | Friday zass
18th | Saturday CIim” i
19%h | Sunday
200 | Monday Class
21st | Tuesday aoes
2nd | Wednesday Class
23 | Thursday Class
0 | Frdey Class
N Blood Donation Camp (1st Hall)
= & Class (2nd Half)
26 Sunday Shiv Ratri Weekly Holiday
5 Class (1t Hal) &
Mor |dﬂ’ Seminar on Value Education [M Han
28h | Tuesday e




MONTH : MARCH, 200g
Date | Dey Special Occaslon/ Event / Activi i
Programme A H.""‘\

1st | Wednesday o
2nd | Thursday Class
M m — ens m
| Sahrday o
5th | Sunday = Weekly Holiday
6ih | Monday Class
Th | Toesday Antwal Sports Meet. focussing on Tribal Evenial

on the eve of the Inlernational Women-Day —\
8th | Wednesday |Inlernational Women Dul Class with Observation ——
10th | Friday Class —
11th | Saturday Class (1st Half) and Holi & ———

Rangoli observation (2nd Hal) [~

12th | Sunday Weekly Holiday .
13th | Monday B Class T
14th | Tuesday Holi Holiday .
15th | Wednesday Holi Holiday -
16th | Thursday | ...ooovvvrvennnnnn, Class ==
17th | Fiday | ..o, Class
168th | Saturday Class
18th | Sunday | ..o, Weekly Holiday
20th | Monday — Class
218t | Tuesday Class
22nd | Wednesday Class
23rd | Thursday Class
24th | Friday Class -
25th | Saturday | ... Picnic cum Environmental Studies | Through a plamed p§

Reporting (Community Involvement) | ranme o bxal s
26 | Sunday | oo Weekly Holiday -
BT T e Class -
28th | Tuesday . Class m—rre:
20th | Wednesday e Class aanil
31st | Friday Class p——




MONTH : APRIL, 2006

Special Occasion/
Programme

Event / Activity

Day

L_E"J‘“"’ Sarhul-Local Festival Class with Observation Tribal Festval (Santhal Festival)
Sunday Weekly Holiday

Monday

Tuesday ot
Wednesday sass

Thursday

Ram Navami

------------------------

uuuuuuuuuuuuuuuuuuuuuuu

vvvvvvvvvvvvvvvvvvvvvvvv

oooooooooooooooooooooooo

i

i Baoa ool lololol ol
AL LR T R R




MONTH : MAY, 2006

Date Special Occaslon/ Event / Activity Remarks
1st | Monday International Closed Holiday

Labour Day Q
3d_ | Wednesday Class e
4th Thursday Class dama
5th | Friday Class T
6th Salurday Class b
8th | Monday - Class —
Sth | Tuesday | ....ocvennnnene Class .,
10th | Wednesday Class i
11th | Thursday .... Class —
12th | Friday Class |
13th | Saturday Buddha Pumima Closed Holiday iy
14th | Sunday Weekly Holiday e
15th | Monday TR Summer Vacation Will be continued till 28th
28th | Monday College Re-open Class -
31st | Wednesday S——




JUNE, 2006
“pate | Day " IPM'I‘:I'IHI Slony Event / Activity Remarks e
“ist | Thursday Class gi=
.-Sa M ....................... Gm —
-f!—d w ...................... Class —
~ah | Sunday Weekly
“gth | Tuesday Class e
" Tth | Wednesday - Class
8th m ....................... Class
oh |Frday | ..o Class
10th | Saturday - o Class i
Mth |Sunday | .. " Weekly Holiday
12th w ........................ Class
13h | Tuesday Class
14th | Wednesday Class
15h | Thursday Class
16th | Friday Class
ITh |Saturday | . Class
18h | Sunday | . Elocution Compe-
tition involving
e Weekdy Holiday students of local
eh schools
_1%h | Monday Exam. on Music, Art Craft
20 | Tuesday s | Exam. of PT. & Eng. (Optional Paper)
28 | Wednesday | oo Study Leave for Hall-Yearly Exam. | Will be continued ti
24th June
25t | Sunday = Weekly Holiday
% | Monday .| Commencement of Hall-Yearly Exam. | Will be continued 1l
1st July




MONTH : JULY, 2006

" Date | Day Spocial Occasion/ | Event/Activity | Remarks
ond | Sunday w.ug.:dldur —
. m N.S.S. Work ;
5 Wednesday e N.S.S. Work __"'"'--\
S| Thursday b N.S.S. Work .
Bth Saturday Class Y
~oh | Sunday Extension me
Weekly Holiday neighbourhood In-Serviee
School Teachers
Tuesday Guru Purnima Class with observation e
Wednesday | s Class -
Thursday | .ocommmmnine Class G
o A Em— Class i
TR RS Class —y
S0 A T —— Weekly Holiday i
Monday Class
| Tuesday Class
Wednesday Class
20th mm ..................... Class
_ZJL_Em sasssssssiasssessassasss M
—2hd | Sunday | Weekly Holiday
24th | Monday Class "
25th Tl.m 2 Class il
26th_| Wednesday Class £
27h T}m . Class X -
_i“'..; Friday Class i 6
: wgm"" Class e &
st [Monday | .. w"%.’mm ¢ 9




MONTH : AUGUST, 2006

| Occasion/ Event /

..--"'"""'.-_—_

o | Tuesday Class
—5d | Wednesday Class
~d | Thursday — S
"'j,"'"’r_rﬂl? i Class
55| Salurday el
——1"Sunday o Weekly Holiday

Th | Monday Class
gy~ observalion of eve of
s Raksha Bandhan
~oh | Wednesday | Raksha Bandhan Closed Holiday
'Tm Tmlp A Class

11h | Friday Class
“ 12 | Saturday Class

13h | Sunday Weekly Holiday

15th | Tuesday Independence Day Celebration

16th | Wednesday Janmastami Closed Holiday

18 | Friday Foundation day of Celebration Prize giving ceremony regarding

the Institute all competitions & Activities made

19t | Saturday Class

2 | Sunday Weekly Holiday

21st | Monday o Class
~2nd | Tuesday T Class
__2_: Wednesday o Class

Thursday Class
: Friday Class
Sunday Weekly Holiday

“@ﬁm Class
%‘--—TL'!"F — Class
'5];'7*--——"““"'? Class
~—1 Thursday Class




SEPTEMBER, 200g

Mm Event / Activity Remarks

MONTH

Will be confinued bl 8h O

Class
Weekly Holiday

-Day through Exhibition

Weekly Hobday

Weekly Holiday

Weekly Holiday

Class
Puja Vacation

Teachers' Day Observation of Education-

e L LLLILLL TS

EEE T TR LT T

B L r ]

Hindi Diwas Class with observation

dmsmrad

e T T

& Lakshmi Puja

Tuesday

Friday

Tuesday
Thursday
Friday

4th | Monday

Bth | Friday
Oh | Saturday

10th

11th | Monday
12h | Tuesday
13 | Wednesday
14th | Thursday

15th
16th
17h
18th
18th

21th

26th | Tuesday
2Mh | Wednesday |Durga Puja, Dashera




MONTH : OCTOBER, 2006

__,E;—r-;;‘__ Special Occasion/ Event / Activity Remarks
f:_"md,,, College-reopen Class
ﬁ-__w ...................... Class
T Thursday Send off Programme for Observation
12th
B.Ed. Student-Teachers
"Tiﬂm o - Class
-'1"—“1_ samw ........................ ﬂlﬂ
o | Sunday S— Weekly Hobday
_1_'“‘ Mf ....................... Class
-_1?.‘ dew .................... Class
“J8h | Wednesday rT— Class
=k | —— Class
200 | Friday Dewali, Bhaidwaj Vacation Will be continued til
Chhat Festival 28th Oct.
TR | e Weekly Holiday
30h_| Monday Class
TR EST R Class




MONTH : NOVEMBER, 2006

Date | Day Special Dm:w Event / Activity p.,.ﬁ'--\

1st | Wednesday Class T

2nd | Thursday . .,

3rd Fl'w P S P TR Ulil B

4ih_| Saturday Class i 5y

5th | Sunday P Weekly Holiday n—

B TV | e Class (1t hall) Debate e

Competition (2nd half)

LU LT T T P —m—m— Class b e

8th | Wednesday - Class e

Oth |Thusday | .. Class T

10th | Friday TR T Class it

11th [Satwday | oo Class B
12th | Sunday R Weekly Holiday ¥
13h | Monday | ... Class

14th | Tuesday St Class

15th |Wednesday | ..o, Class

L B LT T E—— Class

17th | Fiday | ... Class

18th | Saturday - . Class

10h |Sunday | Weekly Holiday =
20th | Monday | ... Class =
TR BT e Class -
22nd | Wednesday e Class -
23rd | Thursday - Class —
24th | Fiday | ... Class B
25th | Satwday | ... Class el
26t | Sunday | @ ... Weekly Holday -
2nh [Monday | o Study leave for Amual Exam. | Wil be contiued ¥

3rd December.__—




MONTH : DECEMBER, 2006

[ special Occaslon/ Event / Activity Remarks
Programme

Annual Exam. Will be Commenced | Will be continued lill
16th December.

Weekly Holiday
Orientation to practice teaching will | Will be continued till

be Commenced 25th December.
Resull (Annual Exam.) declaration




Ad maa yantu brahmachdrinah swéhd,
Bi médyantu brahmachdrinah swaha.
Pra maéayantu brahmachdrinah swaha.
Damadyantu brahmachdrinah swaha.
Shamayantu brahmachdrinah swaha.

Taittiriya Upanishad 1/4/2

Let pure seekers of wisdom arrive unto
us for learning and wisdom from all
directions. Let them arrive unto us by
diverse paths. Let untainted seekers of
knowledge reach unto us in proper form.
Be they blessed with mastery over their
senses. On them be conferred the
strength of controlling their thoughs.



— —

™
/‘[:_t his World. nothing happens all of a sudden or unexpectedly Fven

{he smallest of events is designed by Him

~-Brahmarshi Sri Sri Satyadev

The roots of education are bitter. but the frunt is sweet
~Aristotle

Our education whether good or bad. the consequences will obviously
be similar -Herbert Spencer

The true basis of education is the study of the human mind in infant,
adolescent and adult forms -Sri Aurobindo

We want that education by which character is formed, strength of mind
s increased, the intellect is expanded and by which one can stand on
one's own feet -Swami Vivekananda

1. Faith can be turned into knowledge by experience and it can come only
from the heart and not by the intellect -Mahatma Gandhi

| I believe that children should be surrounded with the things of nature
| which have their own values
-Rabindranath Tagore

IS




Hostel and the College
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Appendix-16

Time table for B.Ed &l ETE.

il s



1]

|

I
clock hours

(1o°5 - 26°6)

Bed .

o PR

HmAm-llu ¥ st working days and a day i of six

The table sheuld cover the ntire academic session and may be evtendead o per the requiremaent
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